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Medical News: Black and Needleman 
appointed to key leadership positions 
OVATIONS! Hip and distinctive dances 
of Stephen Petronio coming to Edison 
Washington People: John McCarthy 
enjoys the beauty of pure mathematics 8 
Jan. 23, 2004 Volume 28 No. 18 
Treasuring the Past WislmngtonUmversity in StLouis 
Celebrating15Q Years 
Shaping the Future 
FOCUS On technology (From right) Keith Mankowitz, M.D., assistant professor of medicine, 
and Anastasiya Lakhtikova, a graduate student and teaching assistant in comparative literature 
and English in Arts & Sciences, examine graduate student computer learning projects during the 
ITeach symposium Jan. 14 in the Arts & Sciences Laboratory Sciences Building. The event, titled 
"Innovations in Teaching" and sponsored by Arts & Sciences, University Libraries and the 
Teaching Center, drew more than 150 faculty members from both the Hilltop and Medical campus- 
es for three days of presentations and workshops on a wide variety of topics. 
Pulitzer Prize-winner Lewis 
to kick off Assembly Series 
BY BARBARA REA 
The spring Assembly Series 
schedule reflects the depth and 
breadth of academic endeavors at 
the University. 
The series will begin Jan. 28 
with a talk by Pulitzer Prize- 
winning historian and scholar 
David Levering Lewis at 11 a.m. 
in Graham Chapel. Lewis will be 
the keynote speaker for the annu- 
al Chancellor's Fellowship Confer- 
ence lecture. 
He will also participate in a 
panel discussion from 2-4 p.m. in 
Women's Building Lounge. The 
lecture and panel discussion are 
both free and open to the public. 
Lewis is the Julius Silver 
University Professor and professor 
of history at New York University. 
He was awarded a Pulitzer Prize 
for each volume of his two-part 
biography on W.E.B. Du Bois, an 
activist, historian, scholar, sociol- 
ogist and co-founder of the 
National Association for the 
Advancement of Colored People. 
The first volume is titled 
This Week In 
WUSTL History 
Jan. 23,1887 
William Greenleaf Eliot, the Uni- 
versity's co-founder and third chan- 
cellor (1870-1887), died in Pass 
Christian, Miss., where he had gone 
to try to improve his health. 
This feature will be included in 
each 2003-04 issue of the Record 
in observance of Washington 
University's 150th anniversary. 
W.E.B. Du Bois: Biography of a 
Race, 1868-1919; the second is 
W.E.B. Du Bois: The Fight for 
Equality and the American 
Century, 1919-1963. 
Lewis has written other criti- 
cally acclaimed books, including 
King: A Biography; Prisoners of 
Honor: The Dreyfus Affair; When 
Harlem Was in Vogue; The Race to 
Fashoda: European Colonialism 
and African Resistance in the 
Scramble for Africa; and The 
Portable Harlem Renaissance 
Reader. He has also authored 
many reviews and articles. 
In 2002, he was named a fellow 
in both the American Academy of 
Arts & Sciences and the American 
Philosophical Society. He has also 
been awarded a Guggenheim 
Fellowship and a MacArthur 
Foundation "genius" grant. 
Lewis earned a bachelor's 
degree from Fisk University in 
1956, a master's degree in U.S. 
history from Columbia University 
in 1958 and a doctorate from the 
London School of Economics and 
Political Science in 1962. 
The annual Chancellor's 
Fellowship Conference is part of 
the Chancellor's Fellowship 
Program for African-Americans, 
established to encourage African- 
Americans of high academic 
promise to prepare for careers in 
higher education. For more infor- 
mation on the conference, call 
935-6821. 
Other spring speakers 
Information on the rest of the 
spring Assembly Series events fol- 
lows. All lectures are free and 
open to the public. 
Continuing the University's 
Environmental Initiative is a 
Talve Kennedy 
Feb. 3 colloquium on childhood 
lead poisoning. 
The morning session will begin 
at 10 a.m. in Clopton Auditorium 
in the Wohl Clinic building on the 
Medical Campus with a talk by 
Herbert Needleman. A professor 
of psychiatry and pediatrics at the 
University of Pittsburgh and a 
leading advocate against lead poi- 
soning, Needleman will present 
both historical context and recent 
findings related to the effects of 
environmental lead exposure on 
children. 
The afternoon session will 
examine the gap between academ- 
ic research and public policy. 
Needleman will be joined by 
David E. Jacobs, director of the 
Office of Healthy Homes and 
Lead Hazard Control; and Neil T. 
Leifer, an attorney specializing in 
lead poisoning litigation. The 
panel will begin at 2 p.m. in the 
Bryan Cave Moot Courtroom in 
Anheuser-Busch Hall. 
Yale University law Professor 
Amy L. Chua will present a lec- 
ture at 11 a.m. Feb. 4 in the Bryan 
Cave Moot Courtroom. Chua's 
new book offers a compelling the- 
See Speakers, Page 6 
Eye-catching 
development 
Risk factor for cataracts identified 
BY JIM DRYDEN 
School of Medicine ophthal- 
mology researchers have 
identified a key risk factor for 
the development of cataracts. 
For the first time, they 
have demonstrated an 
association between loss 
of gel in the eye's vitreous 
body — the gel that lies 
between the back of the 
lens and the retina — and 
the formation of nuclear 
cataracts, the most com- 
mon type of age-related 
cataracts. Beebe 
The findings were 
reported in the January issue of 
Investigative Ophthalmology and 
Visual Science. 
"Most people think of catar- 
acts as a problem that we develop 
if we're lucky to live long enough, 
but clearly there are people who 
live to quite an old age and never 
get cataracts," said principal 
investigator David C. Beebe, 
Ph.D., the Janet and Bernard 
Becker Professor of Ophthal- 
mology and Visual Sciences and 
professor of cell biology and 
physiology. "It may be possible to 
prevent them if we can continue 
to home in on the causes 
of cataracts." 
A cataract is the 
clouding of the eye's lens. 
Cataracts are the most 
common cause of blind- 
ness in the world. In the 
United States, where 
cataract treatment is rou- 
tine, surgical removal of 
cataracts and implanta- 
tion of replacement lens- 
es is the most expensive item in 
the Medicare ophthalmology 
budget. 
The idea that breakdown of 
the vitreous gel might be related 
to risk for cataracts first was sug- 
gested in 1962, but this sugges- 
tions was not pursued, and it was 
more than 40 years before the 
See Cataracts, Page 3 
New postdoctoral policy 
becomes effective July 1 
BY GILA Z. RECKESS 
To address the unique needs of 
postdoctoral appointees, the 
University recently announced a 
new Postdoctoral Education 
Policy that affects Arts 8c Sciences, 
the schools of Engineering 8c 
Applied Science and Medicine, 
and the George Warren Brown 
School of Social Work. 
The policy, which includes a 
minimum benefits and leave 
package, will be effective July 1 for 
all new postdoctoral appointees. 
Postdoctoral appointees are 
individuals with a doctorate who 
train in a faculty member's 
research program or laboratory 
for up to five years in preparation 
for a research or teaching career. 
"Postdoctoral appointees are 
critical to the University's teach- 
ing and research activities, and it 
is an important part of the 
University's mission to provide 
them with training opportunities 
of the highest quality," said 
Theodore J. Cicero, Ph.D., vice 
chancellor for research and head 
of the committee that developed 
the new policy. "By establishing 
this policy, the University is for- 
malizing our commitment to pro- 
viding exemplary training and 
professional development oppor- 
tunities to our postdoctoral 
appointees." 
Although the new policy 
applies across the University, indi- 
vidual schools will develop an 
implementation plan, including a 
strategy for existing postdoctoral 
appointees. 
A key part of the policy is the 
creation of a separate classifica- 
tion for postdoctoral appointees, 
and each school will create new 
appointment titles to distinguish 
this group from students, faculty 
and staff. Additionally, individual 
schools will establish a minimum 
salary/stipend, uniform sick and 
vacation leave policies and 
optional benefits packages that 
include disability and medical 
insurance. 
Further details about the poli- 
cy and its implementation within 
each school will be announced in 
the upcoming months. 
For more information, call 
Cicero's office at 362-7010 or 
Denise McCartney, associate vice 
chancellor for research adminis- 
tration, at 747-6253. 
New York Times spotlights WUSTL 
The University's ascent from a 
streetcar college to the elite - 
ranks of the nation's finest uni- 
versities was the subject of a 
front-page story in the Dec. 22 
New York Times. 
"Such an ascent is what 
almost every university strives 
for, but none have come close to 
matching Washington's success," 
The Times stated. 
To read the article, go online 
to news-info.wustl.edu/news/ 
page/normal/605.html. 
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Hadley professorship Chancellor Mark S. Wrighton (left) and Shanti K. Khinduka, Ph.D., dean 
of the George Warren Brown School of Social Work and the George Warren Brown Distinguished 
University Professor, congratulate Mark R. Rank, Ph.D., at his Dec. 11 installation as the first 
Herbert S. Hadley Professor of Social Welfare. Rank is well known for his research on poverty and 
economic inequality in America. 
Law school speaker series 
to focus on public interest 
Tuition, fees, room-and-board charges announced 
Undergraduate tuition at the 
University will total $29,700 
for the 2004-05 academic year — 
a $1,400 (4.9 percent) increase 
over the 2003-04 academic year. 
The required student activity 
fee will total $297, and the stu- 
dent health fee will be $549. The 
announcement was made by 
Barbara A. Feiner, vice chancellor 
for finance. 
Room-and-board charges for 
2004-05 will be $10,292, an 
increase of $436 (4.4 percent) 
over the current year's charges of 
$9,856 for the full meal plan and 
newer student housing. 
In a letter to parents and stu- 
dents, the University said the fol- 
lowing about the 2004-05 tuition, 
room, board and other fees: 
"As we look to the future, here 
are just a few examples of how we 
are endeavoring to meet expecta- 
tions: 
• Not only are outstanding 
buildings best for our students, 
they also are important to our 
faculty who can better accomplish 
their teaching mission in state-of- 
the-art facilities. As we celebrate 
our 150th anniversary, we are 
reminded of the importance of 
modernizing our older, revered 
buildings. Further, we must con- 
tinue to move forward with new 
buildings for current and future 
teaching, learning and research 
needs. During the 2004-05 school 
year, we will begin offering classes 
and laboratories in our new Earth 
& Planetary Sciences Building — 
the new home for a department 
on the cutting edge of planetary 
exploration, including the current 
Mars expedition. Last fall, we 
opened the Uncas A. Whitaker 
Hall for Biomedical Engineering, 
and a year ago we opened the 
Laboratory Sciences Building for 
Arts & Sciences. In April, we will 
break ground for two new build- 
ings in the Sam Fox Arts Center 
— a collaboration between the 
schools of Architecture and Art, 
the Department of Art History in 
Arts & Sciences, the Library, and 
the Gallery of Art. The Fox 
Graduate, professional tuition rates, 2004-05 
Graduate School of Arts & 
Sciences and graduate pro- 
grams in the School of 
Architecture and the School 
of Engineering & Applied 
Science: The 2004-05 tuition 
charge for graduate students in 
these programs will be $29,700, 
a $1,400 increase over the cur- 
rent charge of $28,300. 
School of Art graduate 
programs: The 2004-05 tuition 
charge for the master of fine 
arts program will be $24,386, a 
$938 increase over the current 
charge of $23,448. 
George Warren Brown 
School of Social Work gradu- 
ate program: The 2004-05 
tuition for the master of social 
work program will be $23,850, 
a $1,050 increase over the cur- 
rent charge of $22,800. 
School of Law: The 2004-05 
tuition for the juris doctor pro- 
gram will be $32,590 for first- 
year students, an increase of 
$1,850 over the current charge 
of $30,740. Second-year stu- 
dents will be charged $32,130, 
an increase of $1,390 over the 
current charge of $30,740. 
Third-year students will pay a 
tuition of $31,080 — an 
increase of $1,340 over the cur- 
rent charge of $29,740. 
Olin School of Business 
graduate program: The 2004- 
05 tuition for the master of 
business administration pro- 
gram will be $33,000, a $1,550 
increase over the current charge 
of $31,450. 
School of Medicine: Tuition 
for 2004-05 for the M.D. degree 
will be set in March. 
Evening, Summer School 
tuition rates, 2004-05 
Undergraduate evening 
students: For undergraduate 
evening students enrolling in 
University College in Arts & 
Sciences or continuing educa- 
tion classes in the School of 
Architecture in 2004-05, tuition 
will be $365 per credit hour, 
compared with the 2003-04 cost 
of $330 per credit hour. 
Graduate students in 
University College: Depending 
upon the graduate program in 
University College in Arts & 
Sciences, tuition ranges from 
$365-$550 per credit hour for 
2004-05 compared with the 
current range of $330-$520. 
Summer School in Arts & 
Sciences: Tuition in Summer 
School classes in Arts 8c 
Sciences will be $565 per under- 
graduate credit hour, and $665 
per graduate credit hour for 
summer 2004, compared with 
the 2003 Summer School rates 
of $530 and $630 per credit 
hour, respectively. 
Center includes a new Art 
Museum, and a second building 
will be for the School of Art. We 
will be rededicating an extensively 
renovated John M. Olin Library 
on May 7, 2004 — a $38,000,000 
project that meets faculty and stu- 
dent expectations for the latest in 
computer services, networking, 
and software — as well as tradi- 
tional printed resources that stu- 
dents and faculty find so valuable 
in their scholarly pursuits. In 
August, we opened a new resi- 
dence hall on the South 40, and 
now we are building another new 
residence hall with a health serv- 
ice center to replace Eliot Hall. 
These projects assure students 
and faculty the very finest living 
and learning environment. 
Although gifts and the earnings 
from our endowment cover a sig- 
nificant portion of construction 
costs, the expense of operating all 
facilities is supported in signifi- 
cant part by revenue from tuition, 
room and board. New buildings 
require additional operating 
expense to maintain them. 
• Attracting and retaining the 
very best faculty is strongly sup- 
ported by endowed professor- 
ships. We have focused on a 
strong faculty that exemplifies the 
best in both their teaching and 
their research. The Campaign for 
Washington University has now 
created 132 new professorships 
since 1995, yet this generous sup- 
port from alumni and friends 
cannot begin to satisfy all the 
related costs of meeting student 
and faculty expectations for con- 
tinuing improvements. A major 
share of faculty compensation 
continues to come from tuition 
revenue. 
• Curricular expectations have 
grown in recent years to the point 
where many students expect the 
opportunity to not only pursue a 
specific area of interest, but also 
to earn double majors, dual 
degrees and other challenging 
interdisciplinary and multidisci- 
plinary experiences. Meeting 
these expectations requires a cur- 
riculum and an academic man- 
agement system that helps stu- 
dents steer a successful course 
through the maze of courses they 
are offered. During our campaign, 
foundations and individual 
donors have provided excellent 
seed support for such programs, 
but the vast share of ongoing 
costs for academic enhancement 
is derived from tuition income. 
• We continue to seek ways in 
which technology can improve 
See Tuition, Page 6 
BY JESSICA MARTIN 
The chief judge emeritus and 
judge of the U.S. Court of 
Appeals for the District of 
Columbia Circuit and legal 
experts on American Indian tribal 
government, civil rights, women's 
history, disability rights, death 
penalty and economics constitute 
the spring lineup for the School of 
Law's sixth annual Public Interest 
Law Speaker Series. 
Karen L. Tokarz, J.D., professor 
of law and executive director of 
clinical education and of alterna- 
tive dispute resolution programs, 
and Susan F. Appleton, J.D., the 
Lemma Barkeloo 8c Phoebe 
Couzins Professor of Law, coordi- 
nate the series. 
The series began Jan. 21 with a 
lecture by Theodore M. Shaw, 
associate director-counsel of the 
Legal Defense and Education 
Fund for the National Association 
for the Advancement of Colored 
People. 
Shaw, the Black Law Students 
Association Martin Luther King 
Jr. Commemorative Speaker, 
addressed "From Brown to 
Grutter: The Legal Struggle for 
Racial Equality." 
All lectures will be held in 
Anheuser-Busch Hall and are free 
and open to the public. 
• 11 a.m. Jan. 28 — Susan M. 
Williams, a recognized expert 
on American Indian water rights 
and an enrolled member of the 
Sisseton-Wahpeton Dakota 
Nation, will speak on "Issues of 
Justice Relating to American 
Indian Tribal Government." 
Williams will serve as the Webster 
Society Annual Speaker. 
• 11 a.m. Feb. 4 — Amy L. 
Chua, professor of law at Yale 
University, will address topics dis- 
cussed in her best-selling book, 
World on Fire: How Exporting Free 
Markets and Democracy Breeds 
Ethnic Hatred and Global 
Instability. This lecture is part of 
the Assembly Series and is co- 
sponsored by Student Union, the 
Asian American Law Student 
Association, the School of Law 
Center for Interdisciplinary 
Studies, the Whitney R. Harris 
Institute for Global Legal Studies 
and the Department of Political 
Science in Arts 8c Sciences. 
•4 p.m. Feb. 18 — "A 
Conversation With Judge 
Edwards" will feature Harry T. 
Edwards, chief judge emeritus 
and judge of the U.S. Court of 
Appeals for the District of 
Columbia Circuit. He will serve as 
the Tyrell Williams Speaker. 
• 3 p.m. Feb. 26 — Martha L. 
Minow, the William Henry 
Bloomberg Professor of Law at 
Harvard University, will speak on 
"After Brown: Surprising Legacies 
of the Civil Rights Landmark." 
• 9 a.m. March 4 — Henna 
Hill Kay's talk will be on 
"Celebrating Early Women Law 
Professors." The Barbara Nach- 
trieb Armstrong Professor of Law 
and law school dean emerita at 
the University of California, 
Berkeley, Kay will serve as the 
Women's Law Caucus In- 
ternational Women's Day 
Speaker. 
• 9 a.m. March 19 — James 
W. Ellis, professor of law at the 
University of New Mexico, will 
address "Mental Disability and the 
See Law series, Page 6 
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Shaping the Future 
For several years, the University was known as 
a "streetcar college" because most University 
students were local until about 1960. A streetcar 
traveled along what is now Forest Park Parkway 
and had its own right-of-way west of DeBaliviere 
Avenue. Pictured above is the last streetcar to 
pass by the Hilltop Campus, in 1963. But more 
than 40 years later, rails are returning to cam- 
pus. The cross-county expansion of MetroLink will add eight 
miles to the existing system and will include a major redesign 
of the Forest Park station as well as the addition of nine new 
stations. Two of those — at the corner of Skinker Boulevard and 
Forest Park Parkway and at the corner of Big Bend Boulevard 
and the parkway — will be underground. A station will also be 
constructed on Forsyth Boulevard, just east of Ritz-Carlton 
Drive and adjacent to the West Campus. 
Washington University is celebrating its 150th anniversary in 2003-04. Special 
programs and announcements will be made throughout the yearlong observance. 
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School of Medicine Update 
Black, Needleman appointed to key positions 
Black 
BY KIMBERLY LEYDIG 
The School of Medicine 
recently named Michael E. 
Black as associate dean and 
associate vice chancellor for 
administration and finance, and 
Philip Needleman, Ph.D., as asso- 
ciate dean for special research 
projects. 
Larry J. Shapiro, M.D., execu- 
tive vice chancellor for medical 
affairs and dean of the medical 
school, announced the appoint- 
ments. Needleman's appointment 
is effective immediately, and Black 
will join the University Feb. 1. 
"Michael Black has a proven 
track record of developing and 
implementing programs that have 
significantly enhanced financial 
operations and 
customer serv-     w^ 
ice while reduc- 





ical schools and 
the communi- 
ty," Shapiro 
said. "We are 
thrilled he has chosen to come to 
Washington University and know 
he will help advance the mission 
and goals of the School of Medi- 
cine and Washington University 
Physicians." 
Shapiro added, "Phil Needle- 
man is assuredly one of the most 
accomplished and experienced 
basic and translational researchers 
in the nation, and it is a great 
benefit to the School of Medicine 
that he has accepted the challenge 
of returning here to provide criti- 
cal leadership for the BioMed 21 
initiatives recently announced." 
Before accepting the Univer- 
sity position, Black was the vice 
dean for administration and 
finance at the University of Penn- 
sylvania School of Medicine. 
Black — who has more than 34 
years of experience in financial 
leadership — redesigned the 
organizational structure and busi- 
ness processes within the medical 
school, which resulted in drastic 
improvements in productivity, 
effectiveness, efficiency and com- 
munication. 
While at the University of 
Pennsylvania, Black reduced 
expenditures and dramatically 
improved the medical school's 
infrastructure while increasing 
support for faculty. 
Research funding from the 
National Institutes of Health also 
grew substantially during his 
term there. He directed more 
than 400 employees in planning, 
finance, information systems and 
other administrative functions, 
along with managing a $600 mil- 
lion operating budget. He also 
spearheaded strategic planning 
projects to accommodate growth 
in education as well as research 
programs. 
At the Washington University 
School of Medicine, Black will be 
responsible for coordinating the 
financial, administrative and cap- 
ital activities of the medical 
school. He will manage the non- 
academic operations of the 
School of Medicine and will 
oversee all 














with James Crane, M.D., associ- 
ate dean, associate vice chancellor 
and chief executive of Washing- 
ton University Physicians, in 
financial management of the 
900-physician multispecialty 
group. 
Black earned a master of 
business administration degree 
from Golden Gate University in 
San Francisco in 1973, and he 
earned a bachelor's degree from 
California State University at 
Fullerton in 1969. 
Earlier in his career, he served 
as the vice dean of the School of 
Medicine at Creighton University 
and as the executive director of 
Creighton Medical Associates, 
the university's multispecialty 
practice. 
He also served in the Health 
Care Administration of the U.S. 
Air Force for 20 years as chief 
executive officer, chief operating 
officer and chief financial officer. 
Needleman first came to the 
Washington University School of 
Medicine as a postdoctoral fellow 
in 1964. He rose to chair the 
Department of Pharmacology 
from 1976-1989. 
He left the medical school in 
1989 and through a series of pro- 
motions became senior executive 
vice president, chief scientific 
officer and chairman of research 
and development at Pharmacia 
Corp. (formerly Monsanto/ 
Searle), a position he held 
until 2003. 
An expert in prostaglandin 
regulation, Needleman and his 
colleagues in the School of 
Medicine made key discoveries 
about the roles of the COX-1 
and COX-2 enzymes. Moving to 
Monsanto, Needleman led the 
development of the arthritis 
medication Celebrex, which is 
based on COX-2's unique char- 
acteristics. 
Needleman therefore oversaw 
the complete path, from basic 
research to translational research 
and product development, for a 
drug now used by more than 20 
million arthritis sufferers. 
Throughout his tenure with 
Monsanto/Searle and Pharma- 
cia, he maintained close ties to 
the University by serving on the 
medical school's national coun- 
cil, the University's Board of 
Trustees and the Barnes-Jewish 
Hospital Board. 
In his new role at the School 
of Medicine, Needleman will 
work closely with Shapiro, the 
heads of the medical school's 19 
basic science and clinical depart- 
ments and with Hilltop Campus 
scientists on new projects related 
to BioMed 21, a University-wide 
research and training initiative 
aimed at bringing new knowl- 
edge of the human genetic blue- 
print to the patient's bedside 
through the strategic pursuit of 
novel medical therapies. 
"The tenets of our BioMed 
21 initiative dovetail with NIH's 
new strategic 'Roadmap' plan for 
federally funded interdiscipli- 
nary and translational research," 
Shapiro said. "Phil Needleman's 
familiarity with our institution 
and NIH, and his personal and 
professional success in oversee- 
ing a project from basic research 
all the way to the marketplace, 
make him a great resource for 
us as we look for opportunities 
to launch multidisciplinary 
BioMed 21 research efforts 
that are suitable for support 
from NIH and other funding 
agencies." 
Needleman and his wife, 
Sima, recently established the 
Philip and Sima K. Needleman 
Professorship to support a facul- 
ty member who will hold a key 
leadership position within 
BioMed 21's new Clinical 
Sciences Division. 
A member of the National 
Academy of Sciences since 1987 
and its Institute of Medicine 
since 1993, Needleman earned 
bachelor's and master's degrees 
in pharmacology from the 
Philadelphia College of Pharm- 
acy and Science, and he earned a 
doctorate in pharmacology from 
the University of Maryland 
Medical School. 
Team Spirit Rams defensive end Tyoka Jackson shares a laugh with patients Mercedes (left) 
and Surrita Ivy at St. Louis Children's Hospital. Jackson visited the Medical Campus to encourage 
African-American faculty and staff to donate blood at the Charles Drew Blood Drive Dec. 16. 
Jackson plans to work with Michael R. DeBaun, M.D., associate professor of pediatrics and bio- 
statistics, and his team to increase awareness about sickle cell disease, the importance of donat- 
ing blood and registering for bone marrow donations. 
Cataracts 
High incidents found 
in retinal surgery patients 
- from Page 1 
current work from Beebe and his 
team demonstrated a statistical 
relationship between breakdown 
of the vitreous body and the risk 
for cataracts. 
Beebe's research team previ- 
ously demonstrated that genes 
expressed in the eye's lens tend 
to be those found in cells 
exposed to very low levels of 
oxygen. Several experiments 
convinced the researchers that 
the lens is normally a hypoxic, or 
oxygen-deprived, environment. 
Studies in Sweden also show that 
patients treated for long periods 
of time with high levels of oxy- 
gen tend to develop nuclear 
cataracts. 
"Those findings helped us 
form the hypothesis that oxygen 
might somehow be toxic to the 
lens," Beebe said. "And there was 
"Those findings helped us form the hypothesis that 
oxygen might somehow be toxic to the lens. And 
there was another key observation: the high inci- 
dence of cataracts in patients who have retinal sur- 
gery. It's typical for retinal surgeons to remove the 
vitreous body in order to get better access to the 
retina. Within two years of retinal surgery and vit- 
rectomy, patients develop cataracts at a rate 
approaching 100 percent." 
DAVID C. BEEBE 
another key observation: the 
high incidence of cataracts in 
patients who have retinal surgery. 
"It's typical for retinal sur- 
geons to remove the vitreous 
body in order to get better access 
to the retina. Within two years of 
retinal surgery and vitrectomy, 
patients develop cataracts at a 
rate approaching 100 percent." 
Putting all of that together, 
Beebe and his colleagues won- 
dered whether there might be an 
association between breakdown 
of the vitreous body, a process 
known as vitreous liquefaction, 
and delivery of oxygen from the 
retina and the formation of 
nuclear cataracts. 
Could it be the vitreous 
body's job might be to keep oxy- 
gen in the retina from migrating 
forward and damaging the lens, 
which seems to thrive in an envi- 
ronment with very low oxygen? 
To find out, members of 
Beebe's laboratory studied 171 
human eyes from eye banks, 
looking for cataracts and meas- 
uring the amount of liquid com- 
pared to gel in the vitreous body. 
"We found that nuclear 
cataracts were strongly correlat- 
ed with high levels of vitreous 
liquefaction, independent of 
age," Beebe said. 
Beebe's hypothesis is that 
when the vitreous gel separates 
from the retina or begins to 
break down and liquefy, it allows 
fluid to flow over the surface 
of the oxygen-rich retina so 
that oxygen can be carried away 
in the fluid and delivered to 
the lens. 
There is no way to measure 
the breakdown of vitreous gel in 
living people to assess risk of 
developing cataracts, but scien- 
tists in Beebe's laboratory are 
collaborating with a group at the 
University of Virginia that is 
working on advanced ultra- 
sound techniques in an attempt 
to do just that. 
Beebe is also collaborating 
with Nancy M. Holekamp, M.D., 
associate professor of clinical 
ophthalmology, to measure 
oxygen levels in the vitreous 
chamber of patients prior to a 
vitrectomy and in patients who 
have had a vitrectomy but 
require a second retinal surgery 
a year or two later. Measuring 
vitreal oxygen levels in those 
two groups should allow the 
researchers to compare patients 
who have a gel vitreous to 
patients whose vitreous body 
is completely liquid to see 
whether" oxygen levels near the 
lens really increase in eyes, in 
which the vitreous gel has been 
removed. 
If those studies show it's pos- 
sible to identify people at risk 
for cataracts, Beebe says the next 
step would be to find ways to 
prevent the migration of oxygen 
from the retina to the lens. 
"Now that we're beginning 
to get an idea of how the vitre- 
ous works, it may be possible to 
design interventions to protect 
the lens both in people who 
have had a vitrectomy and in 
those whose vitreous is degen- 
erating as a part of normal 
aging," Beebe said. 
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University Events 
American Art of the 1980s exhibit opens today 
BY LIAM OTTEN 
The art world of the 1980s was 
a place of artistic diversity 
and aesthetic contention. 
Neo-expressionists jostled for the- 
oretical (and commercial) posi- 
tion with abstract painters, instal- 
lation and performance artists, 
appropriationists and others. 
And little, upon reflection, was 
as it seemed. 
This month, the Gallery of Art 
will revisit those years with Amer- 
ican Art of the 1980s: Selections 
From the Broad Collections. The 
exhibition includes 14 large-scale 
paintings and sculptures by 11 
celebrated and sometimes-contro- 
versial artists, including Jean- 
Michel Basquiat, Ross Bleckner, 
Eric Fischl, Jack Goldstein, Keith 
Haring, Jeff Koons, Sherrie 
Levine, Robert Longo, David 
Salle, Julian Schnabel and Mark 
Tansey. 
"Over the last four decades, Eli 
and Edythe Broad have built one 
of the world's most important 
collections of modern and con- 
temporary art, including works by 
some of our provocative artists," 
said Mark S. Weil, Ph.D., the E. 
Desmond Lee Professor for 
Collaboration in the Arts and 
director of the Gallery of Art. 
"American Art of the 1980s pres- 
ents a rare opportunity to explore 
themes and trends not otherwise 
available in St. Louis public col- 
lections." 
American Art of the 1980s will 
open with a reception from 5:30- 
8 p.m. today and will remain on 
view through April 18. 
Also opening and on display 
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Keith Haring's Red Room (1988), acrylic on canvas. Part of American Art of the 1980s: Selections From 
the Broad Collections, on display at the Gallery of Art Jan. 23-April 18. 
through April 18 are a pair of 
complementary exhibitions 
curated from the Gallery of Art's 
permanent collection: Painting 
America in the 19th Century and 
American Art on Paper From the 
1960s to the Present. 
"The decade of the 1980s is 
characterized by the coexistence 
of a diverse range of artistic 
practices," said Sabine M. Eck- 
mann, Ph.D., curator of the 
Gallery of Art. "Taken together, 
these different positions de- 
monstrate the complete arrival 
of the postmodern in the art 
world." 
In the 1970s, Eckmann 
explained, artists challenged the 
primacy of traditional forms 
such as painting and sculpture, 
emphasizing instead the "anti- 
aesthetics" of conceptual art, 
process art and earth art. By 
the early 1980s, however, neo- 
expressionists such as Basquiat, 
Schnabel and Salle had returned 
figurative art to the aesthetic fray 
while injecting a new sense of 
ironic detachment — appropriat- 
ing, rather than inhabiting, 
"authentic" painterly strategies. 
For example, Basquiat's Un- 
fitted (Skull) (1981) is at once a 
strikingly expressive semi-self 
portrait and a skillful catalog of 
painterly devices. Salle's Pound 
Notes (1986) is a pastiche of 
found imagery that nevertheless 
suggests a dramatic, if fractured, 
narrative. 
Schnabel's massive Self- 
Portrait in Andy's Shadow 
(1987), painted on the artist's 
signature broken plates and 
crockery, offers nostalgic and 
ironic self-presentation while 
paying homage to cooly sardonic 
Andy Warhol, whose date-of- 
death is inscribed on the paint- 
ing's surface. 
"Due to their figurative na- 
ture, these works appear easily 
accessible, yet in fact address the 
dilemma of establishing fixed 
meaning in the postmodern 
era," Eckmann said. "They pro- 
voke us to reconsider the posi- 
tion, capacity and role of figura- 
tion at the end of the 20th 
century." 
Other works on view include 
Longo's iconic Untitled (White 
Riot Series) (1982), Tansey's 
deadpan Four Forbidden Senses 
(Taste, Sound, Smell, Touch) 
(1982), Haring's massive Red 
Room (1988) and Koons' ornate 
stainless steel busts Italian 
Woman and Louis XIV (both 
1986). 
Eli and Edythe Broad have 
been listed among the top art 
collectors in the world by 
ARTnews and Art & Antiques 
magazines. Since the early 1960s, 
they have built a personal collec- 
tion of more than 400 modern 
and contemporary works. 
The Broad Art Foundation, 
which they founded in Santa 
Monica, Calif., in 1984, has 
amassed more than 750 art- 
works by more than 100 artists. 
The foundation operates an 
active "lending library" of its 
extensive collection and has 
loaned artworks to more than 
400 museums and university 
galleries worldwide. 
Eli Broad has been a patron 
and board member at more than 
25 major museums and art insti- 
tutions, and was founding chair- 
man of the board of trustees of 
The Museum of Contemporary 
Art, Los Angeles. 
Gallery of Art hours are 
10 a.m.-4:30 p.m. Tuesdays 
through Thursdays; 10 a.m.- 
8 p.m. Fridays; and noon-4:30 
p.m. weekends. (The gallery is 
closed Mondays.) The exhibit is 
free and open to the public. 
For more information, call 
935-4523. 
Sound Stage • Blood Drive • Future of Your Television 
"University Events" lists a portion of the 
activities taking place at Washington 
University Jan. 23-Feb. 5. Visit the Web for 
expanded calendars for the Hilltop Campus 




Friday, Jan. 23 
5:30-8 p.m. Gallery of Art Opening 
Reception. American Art of the 1980s: 
Selections From the Broad Collections; 
American Art on Paper From 1960s to the 
Present and Painting America in the 19th 
Century. Exhibits continue through April 
18. Gallery of Art. 935-5423. 
6-8 p.m. Danforth Scholars Show 
Reception for the Artists. Works of Jill 
Downen, Brandon Anschultz, Grant Miller, 
Yoshihiro Kitai and Alison Bates. Exhibits 
continue through Jan. 30. Des Lee 
Gallery, 1627 Washington Ave. 935-4643. 
History of Adult Education at 
Washington University, 1854- 
' 2004. Through May 31. January 
Hall, Rm. 20. 935-4806. 
Influence 150:150 Years of 
Shaping a City, a Nation, the 
World. Becker Medical Library. 
362-7080. 
New Beginnings: The First Decade ol the 
/C^. Washington University Medical 
150) Campus, 1915-1925. Through May 
31. Glaser Gallery, Becker Medical 
Library, 7th Fl. 362-4236. 
Lectures 
Friday, Jan. 23 
9:15 a.m. Pediatric Grand Rounds. 
"Developing Community-Specific 
Recommendations for First Line 
Treatment of Acute Otitis Media: Is High 
Dose Amoxicillin Necessary?" Jane 
Garbutt, program dir., WU PAARC. 
Clopton Aud„ 4950 Children's Place. 
454-6006. 
Noon. Cell Biology & Physiology Seminar. 
"The Role of MAPK Signaling Cascades in 
Cardiomyocyte and Vascular Smooth 
Muscle Cell Growth and Apoptosis." 
Anthony J. Muslin, prof, of internal medi- 
cine and of cell biology & physiology. 
McDonnell Medical Sciences Bldg., Rm. 
426. 362-3964. 
1-5 p.m. Gastroenterology CME Course. 
"Office Management of Common 
Functional Gastrointestinal Disorders: 
Practical Advice for the Practicing 
Physician." Cost: $50. Eric P. Newman 
Education Center. To register: 362-6891. 
Monday, Jan. 26 
Noon. Molecular Biology & Pharma- 
cology Seminar. "Single Molecules 
Technologies for High-throughput 
Nucleic Acid Analysis." Rob Mitra, asst. 
prof, of genetics. South Bldg., Rm. 3907, 
Philip Needleman Library. 362-0183. 
4 p.m. Biology Seminar. "Auxin Response 
Is Regulated by a Family of SCF 
Ubiquitin Protein Ligases." Mark Estelle, 
professor and Miller Chair in Plant 
Developmental Biology, Ind. U. Rebstock 
Hall, Rm. 322. 935-7284. 
4 p.m. Immunology Research Seminar 
Series. "Proteases in Immunity and 
Autoimmunity." Christine IN. Pham, 
asst. prof, of medicine and of pathology 
& immunology. Eric P. Newman 
Education Center. 362-2763. 
Tuesday, Jan. 27 
Noon. Molecular Microbiology & 
Microbial Pathogenesis Seminar 
Series. "Molecular Imaging of Gene 
Expression and Protein Function In Vivo: 
Potential Applications to Host-pathogen 
Interactions." David Piwnica-Worms, 
prof, of radiology and of molecular biolo- 
gy & pharmacology. Cori Aud., 4565 
McKinley Ave. 362-8873. 
Wednesday, Jan. 28 
8 a.m. Obstetrics & Gynecology Grand 
Rounds. "Preimplantation Genetic 
Diagnosis." Jerald Goldstein, asst. prof, 
of obstetrics & gynecology. Clopton 
Aud., 4950 Children's Place. 362-1016. 
11 a.m. Public Interest Law Speakers 
Series. Webster Society Annual Speaker. 
"Issues of Justice Relating to American 
Indian Tribal Government." Susan M. 
Williams, board member, American Bar 
Assoc. Water Resources Committee and 
American Indian Resources Inst. 
Anheuser-Busch Hall. 935-4958. 
4 p.m. Biochemistry & Molecular 
Biophysics Seminar. "Signaling Events 
That Determine DNA Replication Fidelity." 
Thomas Kunkel, chief, lab. of structural 
biology, National Institutes of Health. Cori 
Aud., 4565 McKinley Ave. 362-0261. 
Thursday, Jan. 29 
4:15 p.m. Earth & Planetary Sciences 
Colloquium. "Microbial Control of Geo- 
physical Properties." Estella Atekwana, 
assoc. prof, of geology & geophysics, 
U. of Mo.-Rolla. McDonnell Hall, Rm. 362. 
935-5610. 
7:30 p.m. German International Symposium 
Lecture. "Multilingual American Literature: 
What Difference Does It Make?" Werner 
Sollors, Henry B. and Anne M. Cabot 
Professor of English Literature, prof, of 
Afro-American studies and chair, history of 
American civilization, Harvard U. Co-spon- 
sored by the Sesquicentennial 
Commission, depts. of English and History, 
Center for the Humanities, American 
Culture Studies, and African & Afro-   , 
American Studies. (Reception follows.) 
Brookings Hall, Rm. 300. 935-5106. 
Friday, Jan. 30 
9:15 a.m. Pediatric Grand Rounds. 
"Genetics and Embryology of Hirschsprung 
Disease." Raj P. Kapur, assoc. prof, of 
pathology, U. of Wash. School of Medicine. 
Clopton Aud., 4950 Children's Place. 
454-6006. 
Noon. Cell Biology & Physiology Seminar. 
"Aldo-Keto Reductases: Diverse Roles in 
Metabolism and Disease." J. Mark Petrash, 
prof, and dir. of research in ophthalmology 
& visual sciences. McDonnell Medical 
Sciences Bldg., Rm. 426. 362-3964. 
1-2:30 p.m. Film & Media Studies Speaker 
Series. "Feminist Television Criticism in 
the Post-Network Era (And Do You Know 
Where Your Presidential Candidate Stands 
on the Future of Your Television)." Amanda 
Lotz, asst. prof, of communication, 
Denison U. Co-sponsored by Women & 
Gender Studies and American Culture 
Studies. Rebstock Hall, Rm. 215. 
935-4056. 
2-4 p.m. German International Symposium 
Discussion. "Roundtable on An Anthology 
of Interracial Literature: Black-White 
Contracts in the Old World and the New." 
Werner Sollors, Henry B. and Anne M. 
Cabot Professor of English Literature, prof, 
of Afro-American Studies and chair, history 
of American civilization, Harvard U. Co- 
sponsored by the Sesquicentennial 
Commission, depts. of English, History 
and Romance Languages and Literatures, 
Center for the Humanities, American 
Culture Studies and African & Afro- 
American Studies. (Reception follows.) 
Duncker Hall, Rm. 201, Hurst Lounge. 
935-5106. 
Monday, Feb. 2 
.Noon. Molecular Biology & Pharmacology 
Seminar. "Epithelial-mesenchymal 
Interactions in Gut Morphogenesis and 
Adaptation After Resection." Deborah C. 
Rubin, assoc. prof, of medicine. South 
Bldg., Rm. 3907, Philip Needleman 
Library. 362-0183. 
Noon-1 p.m. Work, Families, and Public 
Policy Brown Bag Seminar Series. 
"Managed Care, Drug Benefits, and 
Mortality: An Analysis of the Elderly." 
Gautam Gowrisankaran, asst. prof, of 
economics. Eliot Hall, Rm. 300. 
935-4918. 
4 p.m. Immunology Research Seminar 
Series. "B Cell Repertoire Diversification 
in Humans." Max D. Cooper, investigator, 
Howard Hughes Medical Inst., U. of AL- 
Birmingham. Eric P. Newman Education 
Center. 362-2763. 
Tuesday, Feb. 3 
9 a.m. Sesquicentennial Environmental 
Initiative Discussion. "Effects of Early 
,—.   Childhood Lead Exposure: New 
/l50i Fintlin9s of Cognitive and Social 
Vvearsy Impairment." Clopton Aud., 4950 
—   Children's Place. 935-5837. 
Noon. Molecular Microbiology & Microbial 
Pathogenesis Seminar Series. "How 
Plasmodium Infects Host Cells and 
Escapes the Immune Response." Ana 
Rodriguez, asst. prof, of medical and 
molecular parasitology, New York U. 
School of Medicine. Cori Aud., 4565 
McKinley Ave. 362-8873. 
2 p.m. Assembly Series. "Childhood Lead 
Poisoning." Environmental Initiative 
Colloquium. Anheuser-Busch Hall, Bryan 
Cave Moot Courtroom. 935-5285. 
2 p.m. Sesquicentennial Environmental 
Initiative Discussion. "Bridging the 
Gap Between Research & Policy — 
Childhood Lead Poisoning as a 
Case Study." Anheuser-Busch Hall, 
Bryan Cave Moot Courtroom. 935-5837. 
6 p.m. WUSTL Sesquicentennial 
Commission Panel Discussion. 
"Food For Thought: Talk of the 
Town." Brown Hall Lounge. 
935-5066. 
Wednesday, Feb. 4 
11 a.m. Assembly Series. The Woman's 
Club of Washington University Lecture. 
"How Exporting Free Markets and 
Democracy Breeds Ethnic Hatred and 
Global Instability." Amy Chua, author and 
prof, of law, Yale U. Co-sponsored by the 
School of Law's Public Interest Speaker 
Series. Anheuser-Busch Hall, Bryan Cave 
Moot Courtroom. 935-4958. 
4-5 p.m. Biochemistry & Molecular 
Biophysics Seminar. "Getting the Charge 
out of RNA: How Ions Help RNA Fold." 
David E. Draper, prof, of chemistry, Johns 
Hopkins U. Cori Aud., 4565 McKinley Ave. 
362-0261. 
Thursday, Feb. 5 
1:10 p.m. George Warren Brown School of 
Social Work Spring Lecture Series. 
"Understanding the Broader Context of 
American Crime." Richard Rosenfeld, 
prof, and chair of criminology & criminal 
justice, U. of Mo.-St. Louis. Brown Hall 
Lounge. 935-5694. 
4-5 p.m. Ophthalmology & Visual 
Sciences Seminars. "Synaptic Specificity: 
Nominations sought 
for student reps to 
Board of Trustees 
Ech year, two graduate stu- 
ents and two undergradu- 
ates serve as representatives to 
the University's Board of 
Trustees. 
Graduate students interested 
in serving as a 2004-05 board 
representative can apply by 
going online to www.prograds 
.wustl.edu and clicking on the 
"Application Process Student 
Representative to BOT" link. 
The graduate student applica- 
tion deadline is Feb. 20. 
Information regarding the 
application process for the 
undergraduate student repre- 
sentatives will be published in a 
future issue of the Record. 
Washington University Policies Jim. 23, 2004 
Introduction 
To ensure broad communication, certain key University policies have traditionally 
been published on an annual basis in various issues of the Record. These policies will 
now appear together annually in a special pullout policy section of the Record. These 
policies are also available in a number of other places, including the human resources Web 
site at "https://hr.wustl.edu." 
All members of the University community are essential to the continued endeavor for 
excellence in our teaching, research, service and patient-care missions. Establishing and 
sustaining an open, positive working and learning environment for faculty, staff and stu- 
dents is a shared responsibility. The policies contained in this section are intended to pro- 
mote and support such an environment. Please become familiar with the content of these 
policies and the resources available to you. 
Washington University is committed to the maximum use of all human resources and 
the goal of equal opportunity. Every effort shall be made to ensure that all employment 
decisions, University programs and personnel actions are administered in conformance 
with the principles of equal employment opportunity. 
I want to take this opportunity to reaffirm the University's commitment to the objec- 
tives of equal opportunity in all aspects of our daily operations, including recruitment, 
hiring, training and promotion in all job titles without regard to race, color, religion, 
national origin, gender, sexual orientation, age, disability, or disabled veteran or Vietnam- 
era veteran status. 
If you have questions regarding any of these policies, please feel free to contact me or 
any of the individuals identified in the specific policies. 
Ann B. Prenatt 
Vice Chancellor for Human Resources 
Drug and Alcohol Policy 
I. Introduction and Policy Statement 
Washington University is unequivocally opposed to the 
misuse of lawful drugs and the possession and use of 
unlawful drugs. Pursuant to the requirements of the 
Drug-Free School and Community Act Amendments of 
1989, Public Law 101-226, Washington University adopted 
the following Drug and Alcohol Policy. 
The law requires that, as a condition of receiving feder- 
al funds or any other form of financial assistance under 
any federal program, Washington University must certify 
that it has adopted and implemented a program to prohib- 
it the unlawful possession, use or distribution of illicit 
drugs and alcohol by students and employees on its prop- 
erty or as a part of any of its activities. 
It is the goal of Washington University to protect the 
public health and environment of members of the 
University by promoting a drug-free environment as well 
as one free of the abuse of alcohol. 
The manufacture, distribution, possession or use of 
illicit drugs and the unlawful possession, use or distribu- 
tion of alcohol on Washington University property or as a 
part of any of its activities is prohibited. 
Violations of this policy will be handled according to 
existing policies and procedures covering the conduct of 
administrators, faculty, students and staff. 
II. Standards of Conduct 
A. Illicit Drugs: The unlawful manufacture, possession, 
distribution or use of illicit drugs on Washington 
University property or as part of any of its activities by 
University students, employees or their guests is prohib- 
ited. 
B. Alcohol: Federal legislation prohibits the unlawful pos- 
session, use or distribution of alcohol. The possession 
and use of alcohol by non-intoxicated persons twenty- 
one (21) years of age or older is, according to Missouri 
law, lawful. University policies limit the lawful use of 
alcohol to appropriate occasions. Undergraduate stu- 
dents should contact the Office of Student Affairs for 
standards governing student parties and student use 
and possession of alcohol. Graduate students should 
contact their Dean's office. 
III. Legal Sanctions 
A. Drugs: The manufacture, possession, sale, distribution 
and use of illicit drugs is prohibited by city and county 
ordinance, state law and federal statute. Punishments 
range from fines of $50 to life imprisonment. The 
statutes and ordinances define the drugs deemed "illic- 
it." Chapter 195 of the Revised Statutes of Missouri 
addresses illicit drugs. Section 195.214 of the Missouri 
statutes specifically prohibits the distribution of any 
controlled substance on University property. Persons 
convicted of this offense can be sentenced to imprison- 
ment for not less than ten (10) years. 
The Federal Controlled Substances Act prohibits the knowing, 
intentional and unauthorized manufacture, distribution or dis- 
pensing of any controlled substance or the possession of any 
controlled substance with intent to manufacture, distribute or 
dispense. Federal law also prohibits the knowing intentional 
and unauthorized creation, distribution, dispensing or posses- 
sion with intent to distribute or dispense of a "counterfeit sub- 
stance." 
To review specific provisions of applicable ordinances and 
statutes, contact the Office of the Executive Vice Chancellor 
and General Counsel (314-935-5152). 
B. Alcohol: Missouri's Liquor Control Law makes it illegal for a 
person under the age of twenty-one (21) years to purchase, 
attempt to purchase or possess any intoxicating liquor (Section 
311.325 RSMo.). Violation of this provision can subject one to 
a fine between $50 and $1000 and/or imprisonment for a max- 
imum term of one year. County and municipality ordinances 
contain similar prohibitions and sanctions. To review specific 
provisions or applicable ordinances and statutes, contact the 
Office of the Executive Vice Chancellor and General Counsel 
(314-935-5152). 
IV. Health Risks 
A. Drugs: Severe health risks, including death, are associated with 
the use of illicit drugs. Below are some of the health risks relat- 
ed to each substance. For further information, contact the 
University Health Services (Hilltop Campus, 314-935-6666; 
Medical Campus, 314-362-3523). 
Anabolic Androgenic Steroids - Steroid users can experience 
serious cardiovascular, liver, central nervous system, gastroin- 
testinal and reproductive disorders. In many, use can result in 
testicular atrophy, sterility, impotence and arrested growth. 
Irreversible masculinization and sterility can result when 
women use steroids. Psychological impairments include mood 
swings, depression and very aggressive behavior. 
Depressants - The use of depressants can result in a change in 
tolerance and physical as well as psychological dependency. 
The combining of several depressants (e.g. valium and alcohol) 
will potentiate the depressant effects, multiplying the health 
hazards. Withdrawal systems include anxiety, vomiting, acute 
psychotic episodes, seizures and death. 
Hallucinogens - Large doses of phencyclidine (PCP) may 
result in a convulsive seizure, coma and death. Mood disorders 
occur and the user may become violent, irrational and poten- 
tially harmful to self and others. Lysergic acid (LSD), mesca- 
line and Psilocybin cause sensations and feelings to change rap- 
idly. The user may experience panic, confusion, anxiety, deper- 
sonalization and loss of control. While relatively rare, flash- 
backs, the spontaneous reappearance of the drug experience 
after use has ceased, may occur. 
Narcotics - Tolerance, especially to the euphoric effect of nar- 
cotics and physical dependence develops rapidly. In order to 
avoid the abstinence syndrome, the addict becomes preoccu- 
pied with acquiring the drug. Withdrawal symptoms are 
extremely uncomfortable; however, they are seldom life threat- 
ening. 
Stimulants - High doses of stimulants result in intense 
personality disturbances including visual and auditory 
hallucination, delusions and paranoia. Tolerance devel- 
ops rapidly. Cross-tolerance does develop among stimu- 
lant drugs (e.g. methamphetamine and cocaine). The 
use of cocaine can cause death by cardiac arrest or respi- 
ratory failure. Stimulants are addictive and while with- 
drawal from stimulants is less dangerous than with 
depressants, depression can make a person vulnerable to 
suicide. 
Cannabis - The mood altering effects of marijuana are 
the result of the chemical delta-0 tetrahydrocannabinol 
(THC). THC is fat-soluble and can remain in the body 
up to three weeks after smoking one marijuana cigarette. 
Consequently, even the occasional user can be detected 
through urinalysis. Research indicates that regular use 
may have long-term effects on the user's brain, heart and 
reproductive organs. The numerous carcinogenic chemi- 
cals found in marijuana make it particularly harmful to 
the lungs. Loss of memory, lack of motivation and 
diminished attention span are some of the effects of reg- 
ular marijuana use. Long-term use may result in psy- 
chological dependence and change in tolerance. 
B. Alcohol: Abuse of alcohol can produce severe health 
risks, including death. Alcohol consumption causes a 
number of marked changes in behavior. Even low doses 
significantly impair the judgment and coordination 
required to drive a car safely, increasing the likelihood 
that the driver will be involved in an accident. Low to 
moderate doses of alcohol also increase the incidence of 
a variety of aggressive acts, including spouse and child 
abuse. Moderate to high doses of alcohol cause marked 
impairments in higher mental functions, severely altering 
a person's ability to learn and remember information. 
Very high doses cause respiratory depression and death. 
If combined with other depressants of the central nerv- 
ous system, much lower doses of alcohol will produce 
the effects just described. 
Repeated use of alcohol can lead to dependence. Sudden 
cessation of alcohol intake is likely to produce withdraw- 
al symptoms, including severe anxiety, tremors, halluci- 
nations and convulsions. Alcohol withdrawal can be life 
threatening. Long-term consumption of large quantities 
of alcohol, particularly when combined with poor nutri- 
tion, can also lead to permanent damage to vital organs 
such as the brain and the liver. 
Women who drink alcohol during pregnancy may give 
birth to infants with fetal alcohol syndrome. These 
infants have irreversible physical abnormalities and men- 
tal retardation. In addition, research indicated that chil- 
dren of alcoholic parents are at greater risk than other 
youngsters of becoming alcoholics. For further informa- 
tion, contact the University Health Services (Hilltop 
Campus, 935-6666; Medical Campus, 
362-3523). 
V. Drug and Alcohol Counseling, 
Treatment or Rehabilitation or Re-Entry 
Programs 
A. University resources include the University Health 
Services (Hilltop Campus, 935-6666; Medical 
Campus, 362-3523), the Psychological Service Center, 
935-6555, the Department of Psychiatry, 362-7002 
and the Employee Assistance Program, 1-800-765- 
9124. 
B. Numerous non-University counseling programs exist 
in the St. Louis metropolitan area. Many programs 
advertise extensively in local media. Consultation with 
one's personal physician is advised prior to self-refer- 
ral to such non-University programs. For further 
information regarding referral to such programs, con- 
tact the University Health Service or your private 
physician. 
VI. Disciplinary Sanctions 
Different disciplinary procedures are applicable to facul- 
ty, staff and students. Violations of the standards of conduct 
will be dealt with on a case-by-case basis with imposition of 
discipline being appropriate to the severity of the violation. 
For each group comprising the University community, there 
are certain common sanctions that could be applied in an 
appropriate case. These common sanctions include letters of 
reprimand, probation and severance of ties with the 
University, through expulsion or termination. Normally, 
opportunity for referral to an appropriate rehabilitation 
program occurs and is usually associated with a first offense. 
Referral for prosecution will occur for serious violations. 
A. Faculty: Faculty discipline is normally administered, 
in the informal manner, by the faculty member's 
department head or dean. Faculty members can be 
terminated for cause only after a hearing conducted 
before a panel of faculty peers. 
B. Staff: The non-academic staff is subject to disciplinary 
procedures administered by the staff member's 
department in consultation with the Human Resource 
offices on the Hilltop and Medical Campuses. The 
normal range of personnel actions could occur. 
C. Students: The University Judicial Code governs students' 
conduct and establishes procedures for adjudicating 
complaints against students. Expulsion is the most severe 
sanction possible. In addition, residence halls (including 
fraternity houses') can impose discipline upon residents. 
The University may terminate the residence hall 
contracts of students violating its standards. 
Washington University Policies 
Policy on Sexual Harassment 
I. Introduction and Policy 
Statement 
Washington University is committed 
to having a positive learning and work- 
ing environment for its students, faculty 
and staff and will not tolerate sexual 
harassment. 
Sexual harassment is an attack on the 
dignity of individuals and the integrity 
of the University as an institution of 
learning. Academic freedom can exist 
only when every person is free to pursue 
ideas in a non-threatening, non-coercive 
atmosphere of mutual respect. Sexual 
harassment is reprehensible and threat- 
ening to the careers, educational experi- 
ence and well being of all members of 
our community 
Sexual harassment is a form of dis- 
crimination that violates University poli- 
cy. It is also illegal under state and feder- 
al law. 
This policy applies to all members of 
the Washington University community. 
It allocates responsibilities for helping to 
ensure that University policy is fairly 
applied, explains the process by which 
complaints of sexual harassment may be 
brought forward and provides sanctions 
for sexual harassment, which may range 
from reprimands to termination or dis- 
missal, depending upon the severity of 
the offense. If you believe you have been 
sexually harassed, Sections IV and V 
describe options about what you can do and where 
you can get help. If you believe you have been falsely 
accused of sexual harassment, the procedures 
described below are also available to you. Those 
charged with implementation of this Policy will, 
whenever appropriate, encourage and assist those who 
believe they may have been sexually harassed to pursue 
the assorted informal means outlined in Section IV 
below for securing the cessation of unwelcome and 
offensive conduct. 
II. What Is Sexual Harassment? 
For the purposes of this statement, Washington 
University has adapted the Equal Employment 
Opportunity Commission (EEOC) definition of sexual 
harassment for an academic community: Sexual 
harassment is defined as any unwelcome sexual 
advance, request for sexual favor or other unwelcome 
verbal or physical conduct of a sexual nature, whether 
committed on or off campus, when: 
1. submission to such conduct is made, either 
explicitly or implicitly, a term or condition of an 
individual's employment or academic advance- 
ment; 
2. submission to or rejection of such conduct by an 
individual is used as the basis or threatened to be 
used as the basis for employment or academic 
decisions or assessments affecting an individual; 
or 
3. such conduct has the purpose or effect of unrea- 
sonably interfering with an individual's work or 
educational performance or creating an intimi- 
dating or hostile environment for work or learn- 
ing. Such conduct will typically be directed 
against a particular individual or individuals and 
will either be abusive or severely humiliating or 
will persist despite the objection of the person 
targeted by the speech or conduct. 
Sexual harassment includes but is not limited to sit- 
uations where one person has authority over another. 
In such situations, sexual harassment is particularly 
serious because it may unfairly exploit the power 
inherent in a faculty member's or supervisor's posi- 
tion. 
Sexual harassment can be verbal, visual, physical or 
communicated in writing or electronically. Some con- 
duct obviously constitutes sexual harassment — such 
as a threat that a grade or promotion will depend on 
submission to a sexual advance. But whether particu- 
lar conduct constitutes sexual harassment will often 
depend upon the specific context of the situation, 
including the participants' reasonable understanding 
of the situation, their past dealings with each other, the 
nature of their professional relationship (e.g., supervi- 
sor-subordinate, colleague, etc.) and the specific set- 
ting. The inquiry can be particularly complex in an 
academic community, where the free and open 
exchange of ideas and viewpoints preserved by the 
concept of academic freedom may sometimes prove 
distasteful, disturbing or offensive to some. 
Examples of conduct which may constitute sexual 
harassment include but are not limited to: 
• requests for sexual favors 
• hugging, rubbing, touching, patting, pinching or 
brushing another's body 
• inappropriate whistling or staring 
• veiled suggestions of sexual activities 
• requests for private meetings outside of class or 
business hours for other than legitimate mentor- 
ing purposes 
• use in the classroom of sexual jokes, stories or 
images in no way germane to the subject of the 
class 
• remarks about a person's body or sexual relation- 
ships, activities or experience 
• use of inappropriate body images to advertise 
events 
Members of the University community can expect 
to be free from sexual harassment and thus all mem- 
bers of the University community should guard against 
it. The fact that someone did not intend to sexually 
harass an individual is generally not considered a suffi- 
cient defense to a complaint of sexual harassment, 
although the reasonableness or the accuser's percep- 
tions may be considered. In most cases, it is the effect 
and characteristics of the behavior on the complainant 
and whether a reasonable person similarly situated 
would find the conduct offensive that determine whether 
the behavior constitutes sexual harassment. 
III. Confidentiality 
The University will strive to protect, to the greatest 
extent possible, the confidentiality of persons reporting 
harassment and of those accused of harassment. Because 
the University has an obligation to address sexual harass- 
ment, however, the University cannot guarantee com- 
plete confidentiality where it would conflict with the 
University's obligation to investigate meaningfully or, 
where warranted, take corrective action. Even when 
some disclosure of the University's information or 
sources is necessary, it will be limited to the extent possi- 
ble. The University will, to the extent permitted by law, 
keep confidential all records of complaints, responses 
and investigations. The records maintained by the 
Sexual Harassment Response Coordinator shall be avail- 
able only to the Coordinator and, to the extent necessary, 
to administrators and other supervisors charged with 
responding to allegations of harassment. Allegations of 
sexual harassment shall not be placed in student records 
or personnel files unless, after appropriate investigation, 
such allegations have been sustained. Records of allega- 
tions maintained by the Coordinator which do not lead 
to formal hearings or personnel actions will be discarded 
after five years unless there are additional, more recent 
complaints against the same person. Any records main- 
tained by the Coordinator concerning an allegation 
about which an accused person was not given reasonably 
timely notice and an opportunity to respond shall not be 
used to justify or enhance a sanction, other than an oral 
or written warning, imposed for a different instance of 
harassment. 
If you want to discuss possible harassment in a more 
confidential setting or clarify your feelings about whether 
and how you wish to proceed, you may want to consult a 
social worker, therapist or member of the clergy, who is 
permitted, by law, to assure greater confidentiality. 
Clergy and counseling resources on campus are listed in 
Bearings, Ternion and Safety and Security on the Hilltop 
Campus. In addition, any member of the University 
community may contact the Student Counseling Services 
at 935-5980 for a confidential discussion and, if desired, 
referral to off-campus resources. 
IV. Seeking Advice; Making a Complaint 
If you believe that you have been sexually harassed, 
you have a number of response options, both formal and 
informal. Some people may wish to pursue informal 
means instead of or before making a formal complaint; 
others will not. If an informal procedure is ineffective, 
the formal procedures will remain open to you. You 
should select the route you feel most appropriate for 
your circumstances. However you wish to proceed, you 
may consult at any time with the Hilltop or Medical 
Center Sexual Harassment Response Coordinator (listed 
Washington University Policies 
in the Appendix), whose responsibilities include assist- 
ing students, faculty and staff with sexual harassment 
issues, be they general or specific, formal or informal. 
You may wish to work with the Coordinator to select an 
approach. 
A. Informal Procedures 
I. If you feel comfortable dealing with the situation 
without assistance, you can: 
a. Clearly say "no" to the person whose behavior is 
unwelcome. 
b. Communicate either orally or in writing with 
the person whose behavior is unwelcome. The 
most useful communication will have three 
parts: 
1. A factual description of the incident(s) 
including date, time, place and specific 
action. 
2. A description of the writer's feelings, includ- 
ing any consequences of the incident. 
3. A request that the conduct cease. 
Frequently, such a communication will cause the 
unwelcome behavior to stop, particularly where the 
person may not be aware that the conduct is 
unwelcome or offensive. 
II. If you would like to proceed informally, but with 
the assistance of someone else, you may: 
a. Ask the person's supervisor, e.g., department 
chair, dean, director, housing office representa- 
tive, academic advisor or resident advisor, to 
speak to the person whose behavior was unwel- 
come. The purpose of such conversations is the 
cessation of unwelcome behavior. 
b. Consult with the Coordinator or one of the 
Sexual Harassment Response Advisors listed in 
the Appendix and specifically charged with 
responding to sexual harassment inquiries and 
complaints. 
These individuals are thoroughly familiar with 
University policy on sexual harassment and are 
available to consult with victims of sexual 
harassment, those charged with sexual harass- 
ment, witnesses and supervisors of parties to a 
complaint. They can provide information 
about informal actions that might remedy the 
situation and discuss University policy on sexu- 
al harassment and procedures for resolving 
complaints. 
c. Ask the Coordinator to mediate or arrange for 
mediation. Mediation is discussion and negoti- 
ation, with the help of a third party, designed to 
permit the parties to reach a mutually agreeable 
resolution of a dispute. If a person complaining 
of sexual harassment seeks mediation, the per- 
son accused of harassment agrees and the 
Coordinator concludes that the mediation 
would be consistent with the University's legal 
obligations in responding to and preventing 
sexual harassment, the Coordinator may medi- 
ate or arrange for mediation. 
B. Formal Procedures 
Whether or not you have attempted to resolve a sex- 
ual harassment claim through informal means, you may 
initiate a formal sexual harassment grievance proceed- 
ing by filing a written complaint. This process may lead 
to a formal hearing at which evidence will be considered 
and witnesses heard. If this is the course you wish to 
take, the Coordinator can assist you in filing a com- 
plaint. 
Complaints, prepared with or without the assistance 
of the Coordinator, can be 
filed with the following 
Committees, with a copy to 
the Coordinator for your 
campus: 
Complaints against facul- 
ty or staff: 
• Faculty and Administrative 
Affirmative Action Committee 
(complaints by faculty 
and administrators) 
• Title IX Grievance  • 
Committee 
(complaints by students) 
• Human Resources Advisory 
Committee 
(complaints by staff) 
All of these committees 
may be contacted: 
c/o Office of Human 
Resources 
North Brookings Hall, 
Room 126 
Campus Box 1184 
935-5990 
Hearing procedures are set 
forth in the Washington 
University Discrimination and 
Sexual Harassment Hearing 
Procedures. These procedures 
may be obtained from the 
Office of Human Resources or 
from any Sexual Harassment 
Response Coordinator or 
Advisor. 
Complaints against students or student groups: 
Office of the Judicial Administrator 
Residential Life Center 
Lien House, South 40 
Campus Box 1250 
935-4174 
935-7776 (fax) 
Hearing procedures are set forth in the University 
Judicial Code, found in Bearings and Washington 
University Faculty Information. These procedures may 
also be obtained from the University Judicial 
Administrator or from the Sexual Harassment 
Response Coordinators or Advisors. 
Whether or not you choose to file a complaint, the 
University may be required, or may otherwise deem it 
necessary and protective of the academic community, 
to commence its own investigation. 
V. Protection of Rights 
The University will not tolerate retaliation or dis- 
crimination against persons who report or charge sex- 
ual harassment or against those who testify, assist or 
participate in any investigation, proceeding or hearing 
involving a complaint of sexual harassment. In this 
context, retaliation means speech or conduct that 
adversely affects another's terms or conditions of 
employment or education and is motivated by an 
intent to harm the targeted person because of his or 
her participation in the filing or investigation of an 
allegation of sexual harassment. Any such retaliation 
— or any encouragement of another to retaliate — is a 
serious violation of University policy and law; inde- 
pendent of whether the particular claim of sexual 
harassment is substantiated. If you believe you have 
been subjected to retaliation in violation of this rule, 
you may use the procedures described above to com- 
plain and seek redress. 
The University seeks to protect the rights of all per- 
sons, accusers and accused, to fair procedures. 
Accusations of sexual harassment typically have injuri- 
ous far-reaching effects on the careers and lives of 
accused individuals. Allegations of sexual harassment 
must be made in good faith and not out of malice. 
Knowingly making a false or frivolous allegation of 
sexual harassment, whether in a formal or informal 
context, will be treated as a serious offense under this 
policy and, where it applies, the University Judicial 
Code. If you believe you have been falsely accused of 
sexual harassment you may use the procedures of this 
policy or the University Judicial Code, where applica- 
ble, to seek redress. 
See Section IV. 
VI. Obligations of Vigilance and 
Reporting 
The University can respond to specific instances 
and allegations of harassment only if it is aware of 
them. The University therefore encourages anyone 
who believes that he or she has experienced sexual 
harassment to promptly come forward with inquiries, 
reports or complaints and to seek assistance from the 
University. In addition, any University employee who 
becomes aware of instances or allegations of sexual 
harassment by or against a person under his or her 
supervisory authority must report it to those charged 
with responding to such allegations and reports: the 
appropriate dean, director or department head or other 
similar administrator or to the Sexual Harassment 
Response Coordinator or one of the Advisors. It shall be 
the responsibility of these individuals to respond to alle- 
gations and reports of sexual harassment or refer them to 
other University officials for such response. 
Any dean, director or department head or other simi- 
lar administrator who becomes aware of information 
indicating a significant likelihood of sexual harassment 
must report such information to the Sexual Harassment 
Response Coordinator for the appropriate campus. 
These administrators must respond not only when they 
receive a specific complaint or report alleging improper 
activity, but also when such matters come to their atten- 
tion informally. Unconfirmed or disputed allegations 
should be clearly labeled as such and reports should indi- 
cate any steps already taken to investigate or otherwise 
respond. Administrators may wish to consult with the 
Coordinator or any of the Advisors prior to investigating 
or otherwise responding to any situation involving 
alleged harassment. 
VII. Possible Sanctions 
Possible sanctions for a person found guilty of behav- 
ior in violation of this policy include but are not limited 
to the following: 
• oral or written reprimand, placed in the personnel 
file 
• required attendance at a sexual harassment sensitivi- 
ty program 
• an apology to the victim 
• oral or written warning 
• loss of salary or benefit, such as sabbatical or 
research or travel funding 
• transfer or change of job, class or residential assign- 
ment or location (i.e., removing the person from 




• suspension, probation, termination, dismissal or 
expulsion 
While counseling is not considered a sanction, it may 
be offered or required in combination with sanctions. 
Where alcohol is involved in the sexual harassment, such 
counseling may include an alcohol abuse program. 
If students or student groups are guilty of sexual 
harassment, any of the sanctions set forth in the 
University Judicial Code may also be invoked. 
VIII. Education 
The best way to deal with sexual harassment is to pre- 
vent it. Education is essential to eliminating sexual 
harassment. To this end, Washington University has 
developed an ongoing training program. Please call a 
Sexual Harassment Response Coordinator or Advisor to 
find out more about these programs, what sexual harass- 
ment is, how to respond to it and what to do when 
someone asks for advice about sexual harassment. 
Approved by the Washington University Senate 
Council, October 19,1995. 
Approved by the Washington University Senate, April 
22, 1996. 
Revision approved by the Washington University 
Senate, April 28,1997. 
(This policy supersedes prior University Policies on 
Sexual Harassment). 
Sexual Harassment Coordinators and Advisors 
(as of June 2002) 
Hilltop Campus 
Coordinator: Ann B. Prenatt - 935-7746 
Advisors: Lorraine Goffe-Rush - 935-8046 
(complaints by faculty, staff and others) 
Kathy Steiner-Lang - 935-5910 
(complaints by students and others) 
Richard Diemer - 935-4237 
(complaints by faculty and others) 
Medical Campus 
Coordinator: Apryle Cotton - 362-7198 
Advisors: Apryle Cotton - 362-7198 
(complaints by faculty, staff and others) 
Dr. Leslie Kahl - 362-7481 
(complaints by students and others) 
Sandra Sledge - 362-4937 
(complaints by staff and others) 
■ 
Washington University Policies 
Discriminatory Harassment Policy 
I. Introduction and Policy Statement 
Washington University is committed to having a posi- 
tive learning and working environment for its students, 
faculty, and staff. University policy prohibits discrimina- 
tion on the basis of race, color, age, religion, gender, sexu- 
al orientation, national origin, veteran status or disability. 
Harassment based on any of these classifications violates 
University policy and will not be tolerated. In some cir- 
cumstances such harassment may also violate federal, 
state or local law. 
In 1996, the University adopted a new policy on 
Sexual Harassment. Since that time, allegations of dis- 
criminatory harassment on bases other than sex have 
been handled in a similar manner. This Policy confirms 
that allegations of any sort of discriminatory harassment 
are subject to the policies and procedures described in the 
Sexual Harassment Policy. This Policy is published in 
many places, including Bearings, the Record, and the 
Faculty Information booklet. It may also be found at 
http://www.wustl.edu/policies/sexharas.html or obtained 
from the Hilltop or Medical School Human Resources 
office. That Policy applies to all members of the 
Washington University community. It allocates responsi- 
bilities for helping to ensure that University policy is fair- 
ly applied, explains the processes by which complaints of 
harassment may be brought forward, and provides sanc- 
tions for harassment, which may range from reprimands 
to termination or dismissal, depending on the severity of 
the offense. School of Medicine students and employees 
may, alternatively, rely on the School's Abusive Conduct 
Policy. 
In an academic community, the free and open 
exchange of ideas and viewpoints reflected in the concept 
of academic freedom may sometimes prove distasteful, 
disturbing or offensive to some. Indeed, the examination 
and challenging of assumptions, beliefs or viewpoints 
that is intrinsic to education may sometimes be disturb- 
ing to the individual. Neither the Policy on Sexual 
Harassment nor this Policy is intended to compromise 
Washington University's traditional commitment to aca- 
demic freedom or to education that encourages students 
to challenge their own views of themselves and the world. 
II. What Is Discriminatory Harassment? 
Discriminatory harassment is unwelcome and objec- 
tively offensive conduct that (a) has the purpose or effect 
of unreasonably interfering with an individual's work or 
educational environment, (b) is directed at a particular 
individual or individuals because of the individual's/indi- 
viduals' race, color, age, religion, gender, sexual orienta- 
tion, national origin, veteran status or disability, and (c) 
is abusive or severely humiliating. Some conduct obvi- 
ously constitutes harassment, such as a statement that all 
members of a disfavored group will be required to work 
in the basement because their supervisor does not, on the 
basis of their group membership, want to be near them. 
Whether particular conduct constitutes harassment often 
depends on the specific context of the situation, including 
the participants' reasonable understanding of the situa- 
tion, their past dealings with each other, the nature of 
their professional relationship (for example, supervisor- 
subordinate, colleague), and the specific setting. 
III. Confidentiality 
The University will strive to protect, to the greatest 
extent possible, the confidentiality of persons reporting 
harassment and of those accused of harassment. Because 
the University has an obligation to address harassment, 
however, the University cannot guarantee complete confi- 
dentiality where it would conflict with the University's 
obligation to investigate meaningfully or, where warrant- 
ed, take corrective action. Even when some disclosure of 
the University's information or sources is necessary, it will 
be limited to the extent possible. The University will, to 
the extent permitted by law, keep confidential all records 
of complaints, responses and investigations. The records 
maintained by the Harassment Response Coordinator 
shall be available only to the Coordinator and, to the 
extent necessary, to administrators and other supervisors 
charged with responding to allegations of harassment. 
Allegations of harassment shall not be placed in student 
records or personnel files unless, after appropriate investi- 
gation, such allegations have been sustained. Records of 
allegations maintained by the Coordinator which do not 
lead to formal hearings or personnel actions will be dis- 
carded after five years unless there are additional, more 
recent complaints against the same person. Any records 
maintained by the Coordinator concerning an allegation 
about which an accused person was not given reasonably 
timely notice and an opportunity to respond shall not be 
used to justify or enhance a sanction, other than an oral 
or written warning, imposed for a different instance of 
harassment. 
If you want to discuss possible harassment in a more 
confidential setting or clarify your feelings about whether 
and how you wish to proceed, you may want to consult a 
social worker, therapist or member of the clergy, who is 
permitted, by law, to assure greater confidentiality. 
Clergy and counseling resources on campus are listed in 
Bearings, Ternion and Safety and Security on the Hilltop 
Campus. In addition, any member of the University 
community may contact the Student Counseling Services 
at 935-5980 for a confidential discussion and, if desired, 
referral to off-campus resources. 
IV. Seeking Advice; Making a Complaint 
If you believe that you have been harassed, you have a 
number of response options, both formal and informal. 
Some people may wish to pursue informal means instead 
of or before making a formal complaint; others will not. 
If an informal procedure is ineffective, the formal proce- 
dures will remain open to you. You should select the 
route you feel most appropriate for your circumstances. 
However you wish to proceed, you may consult at any 
time with the Hilltop or Medical Center Harassment 
Response Coordinator (listed in the Appendix), whose 
responsibilities include assisting students, faculty and staff 
with harassment issues, be they general or specific, formal 
or informal. You may wish to work with the Coordinator 
to select an approach. 
A. Informal Procedures 
1. If you feel comfortable dealing with the situation 
without assistance, you can communicate either 
orally or in writing with the person whose behavior 
is offensive. The most useful communication will 
have three parts: 
a. A factual description of the incident(s) 
including date, time, place and specific action. 
b. A description of the writer's feelings, includ- 
ing any consequences of the incident. 
c. A request that the conduct cease. Frequently, 
such a communication will cause the offensive 
behavior to stop, particularly where the per- 
son may not be aware that the conduct is 
offensive. 
2. If you would like to proceed informally, but with the 
assistance of someone else, you may: 
a. Ask the person's supervisor, e.g., department 
chair, dean, director, housing office represen- 
tative, academic advisor or resident advisor, to 
speak to the person whose behavior was offen- 
sive. The purpose of such conversations is the 
cessation of offensive behavior. 
b. Consult with one of the Coordinators listed in 
the Appendix and specifically charged with 
responding to harassment inquiries and com- 
plaints.   These individuals are thoroughly 
familiar with University policy on harassment 
and are available to consult with victims of 
harassment, those charged with harassment, 
witnesses and supervisors of parties to a com- 
plaint. They can provide information about 
informal actions that might remedy the situa- 
tion and discuss University policy on harass- 
ment and procedures for resolving com- 
plaints. 
c. Ask the Coordinator to mediate or arrange for 
mediation. Mediation is discussion and nego- 
tiation, with the help of a third party, designed 
to permit the parties to reach a mutually 
agreeable resolution of a dispute. If a person 
complaining of harassment seeks mediation, 
the person accused of harassment agrees and 
the Coordinator concludes that the mediation 
would be consistent with the University's legal 
obligations in responding to and preventing 
harassment, the Coordinator may mediate or 
arrange for mediation. 
B. Formal Procedures 
Whether or not you have attempted to resolve a 
harassment claim through informal means, you may initi- 
ate a formal harassment grievance proceeding by filing a 
written complaint. This process may lead to a formal 
hearing at which evidence will be considered and witness- 
es heard. If this is the course you wish to take, the 
Coordinator can assist you in filing a complaint. 
Complaints, prepared with or without the assistance of 
the Coordinator, can be filed with the following 
Committees, with a copy to the Coordinator for your 
campus: 
Complaints against faculty or staff: 
Faculty and Administrative Affirmative Action 
Committee; 
Title IX Grievance Committee; 
Human Resources Advisory Committee 
All of these committees may be contacted: 
c/o Office of Human Resources 
North Brookings Hall, Room 126 
Campus Box 1184 
935-5990 
Hearing procedures are set out in the Washington 
University Discrimination and Sexual Harassment 
Hearing Procedures. These procedures may be obtained 
from the Office of Human Resources or from any 
Harassment Response Coordinator or Advisor. 
Complaints against students or student groups: 
Director of Judicial Programs 
Residential Life Center 10 
Campus Box 1250 
935-4174 
Hearing procedures are set out in the University 
Judicial Code, found in Bearings and Washington 
University Faculty Information. These procedures may 
also be obtained from the University Judicial 
Administrator or from the Harassment Response 
Coordinators or Advisors. 
Whether or not you choose to file a complaint, the 
University may be required, or may otherwise deem it 
necessary and protective of the academic community, to 
commence its own investigation. 
V. Protection of Rights 
The University will not tolerate retaliation or discrimi- 
nation against persons who report or charge harassment 
or against those who testify, assist or participate in any 
investigation, proceeding or hearing involving a complaint 
of harassment. In this context, retaliation means speech 
or conduct that adversely affects another's terms or condi- 
tions of employment or education and is motivated by an 
intent to harm the targeted person because of his or her 
participation in the filing or investigation of an allegation 
of harassment. Any such retaliation — or any encourage- 
ment of another to retaliate — is a serious violation of 
University policy and law, independent of whether the 
particular claim of harassment is substantiated. If you 
believe you have been subjected to retaliation in violation 
of this rule, you may use the procedures described above 
to complain and seek redress. 
The University seeks to protect the rights of all per- 
sons, accusers and accused, to fair procedures. 
Accusations of harassment typically have injurious far- 
reaching effects on the careers and lives of accused indi- 
viduals. Allegations of harassment must be made in good 
faith and not out of malice. Knowingly making a false or 
frivolous allegation of harassment, whether in a formal or 
informal context, will be treated as a serious offense under 
this policy and, where it applies, the University Judicial 
Code. If you believe you have been falsely accused of 
harassment you may use the procedures of this policy or 
the University Judicial Code, where applicable, to seek 
redress. See Section IV. 
Approved by the Washington University Faculty Senate 
Council, November 25, 2002 
Approved by the Washington University Faculty 
Senate, December 19, 2002 
Discriminatory Harassment Coordinators/Advisors: 
Hilltop Campus: 
Professor Barbara Schaal, 935-6822 (complaints by 
students) 
Lorraine Goffe-Rush, 935-8046 (complaints by faculty, 
staff and others) 
Ann B. Prenatt, 935-7746 (complaints by faculty, staff 
and others) 
Medical Campus: 
Dr. Leslie Kahl, 362-7481 (complaints by students) 
Apryle Cotton, 362-7198 (complaints by faculty, staff 
and others) 
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Dance concert: Stephen Petronio Company Sports 
BY LIAM OTTEN 
Fierce athleticism, quicksilver 
intelligence, stylish new 
music and subversive fashion 
combine in the dances of Stephen 
Petronio, one of New York's 
hippest and most distinctive con- 
temporary choreographers. 
Dance St. Louis and the 
Edison Theatre's OVATIONS! 
Series will present the Stephen 
Petronio Company in concert 
Jan. 23-25. 
The program features Petro- 
nio's new City of Twist, inspired 
by the rhythms of life in New 
York and set to music by per- 
formance art legend Laurie 
Anderson, as well as the poignant 
solo Broken Man and the wildly 
chaotic Strange Attractors, Part II. 
City of Twist is a suite of 
dances inspired by the people of 
New York City. It was begun 
before September 11 but was pro- 
foundly influenced by it. 
When it made its world pre- 
miere in October 2002 at New 
York's Joyce Theater, Petronio 
commented, "I wanted to give a 
sense of New York at this point in 
time. An upside-down, tumul- 
tuous place where there's a lot of 
sadness, but where it's wacky and 
funny as well." 
A signature of Petronio's work 
is that he combines his intensely 
physical choreography with vivid 
sound and visual design created 
by other cutting-edge artists. City 
of Twist is set to an original score 
for viola, cello, bass guitar, key- 
boards and percussion by Laurie 
Anderson, one of the world's pre- 
mier performance artists, who in 
2003 became NASA's first artist- 
in-residence. 
Costumes are by Tara Subkoff 
of Imitation of Christ, a group 
that calls itself "a creative collec- 
tion of social engineers" and 
whose efforts include one-of-a- 
Dance St. Louis and the Edison Theatre OVA- 
TIONS! Series will present the Stephen Petronio 
Company in concert Jan. 23-25. Petronio's new 
City of Twist, the solo Broken Man and the wildly 
chaotic Strange Attractors, Part //will be featured 
kind fashion pieces that resurrect 
old clothing by stitching it into 
new designs. 
Broken Man is a tour de force 
solo for Petronio himself, an 
expressive, emotional piece that 
The New York Times said "com- 
municates a pervasive sadness and 
an uncertainty about life that cut 
to the heart of memories and 
fears generated by" September 11. 
Strange Attractors takes its title 
from chaos theory, the study of 
ever-changing complex systems 
that appear to be random but in 
fact are follow- 
ing patterns. 
"I used the 
concept of 
strange attrac- 
tors in the 
broadest sense," 
Petronio told 
The Times in 
October 2000, at 
the work's world 
premiere. "I 
would establish a 
focal point — a 
dancer, a phrase 
of movement, an 
event — and 
build more 
dancing around 
it. Then I would 
erase the focal 
point, or I would 
shift it across the 
stage so it's elu- 
sive and almost 
unidentifiable." 
Petronio was 
born in Newark, 
N.J. He was the 
first male dancer 
of the Trisha 
Brown Company 
from 1979-1986, 
and founded his 
own company in 
1984. Dance St. 
Louis and 
Edison Theatre's 
OVATIONS! Series previously 
presented the company in 1995. 
Performances begin at 8 p.m. 
Jan. 23-24 and at 2 p.m. Jan. 25. 
Tickets are $28 for adults; $23 for 
students, seniors and WUSTL fac- 
ulty and staff; and $14 for 
WUSTL students. 
Tickets are available at the 
Edison Theatre Box Office, 
935-6543; the Dance St. Louis 
Box Office, 534-6622; and all 
MetroTix outlets. 
For more information, call 
935-6543. 
Eliot Trio to perform Jan. 24 at Steinberg 
BY LIAM OTTEN 
rie University's Eliot Trio, a 
piano trio made up of three 
prominent St. Louis musicians, 
will perform an evening of works 
by Ludwig van Beethoven, Char- 
les Ives and Felix Mendelssohn. 
The concert will begin at 
8 p.m. Jan. 24 in Steinberg Audi- 
torium. 
The Eliot Trio consists of Seth 
Carlin, professor of music and 
director of the piano program in 
Arts 8c Sciences; David Halen, 
concertmaster for the Saint Louis 
Symphony Orchestra; and John 
Sant'Ambrogio, the orchestra's 
principal cellist. 
Carlin has performed at festi- 
vals and with orchestras around 
the world, most recently with the 
Philharmonia Baroque Orchestra 
of San Francisco. He has per- 
formed with conductors such as 
Nicholas McGegan, Leonard 
Slatkin and Roger Norrington, 
and in recital with Pinchas 
Zukerman, Anner Bylsma and 
Malcolm Bilson. 
In 1991-92, Carlin's perform- 
ance of the complete Schubert 
fortepiano sonatas in New York 
City were broadcast nationally on 
National Public Radio. 
Halen joined the Saint Louis 
Symphony Orchestra in 1991 and 
was appointed its concertmaster 
in 1995. He frequently performs 
concertos with the orchestra, and 
his violin solo in the orchestra's 
performances of Strauss' Ein 
Heldenleben received acclaim in 
London and Frankfurt. 
Before coming to St. Louis, 
Halen served as assistant concert- 
master of the Houston Symphony 
Orchestra. He performs on a 
1753 Johannes Baptiste Guadag- 
nini violin made in Milan, Italy. 
Sant'Ambrogio has been the 
principal cellist of the Saint Louis 
Symphony Orchestra since 1968, 
prior to which he was a member 
of the Boston Symphony Orches- 
tra for nine years. Sant'Ambrogio 
has also served as a cellist with 
the Boston Trio and the Zimbler 
Sinfonietta; as principal cellist for 
the Boston Ballet Orchestra; and 
as a faculty member at Boston 
University. 
He has appeared as a soloist 
with the Boston Pops Orchestra 
and was principal cellist at the 
Grand Teton Festival in Wyoming. 
In 1988, he founded the "Strings 
in the Mountains" festival in 
Steamboat Springs, Colo. 
Tickets are $15 — $10 for sen- 
iors and students — and are 
available at the Edison Theatre 
Box Office, 935-6543; through all 
MetroTix outlets; and at the door. 
The performance is sponsored by 
the Department of Music. 
For more information, call 
935-4841. 
The Cadherin Superfamily as Molecular 
Cues." Joshua A. Weiner, postdoctoral fel- 
low, dept. of anatomy & neurobiology. 
Maternity Bldg., Rm. 725. 362-1006. 
Music 
Saturday, Jan. 24 
8 p.m. Concert. The Eliot Trio. Cost: $15; 
$10 for seniors, students, WUSTL faculty 
& staff; $5 for WUSTL students. 
Steinberg Hall Aud. 935-6543. 
Monday, Feb. 2 
8 p.m. Concert. Washington University 
Chamber Orchestra. Elizabeth Macdonald, 
dir. Umrath Hall Lounge. 935-4841. 
and 2 p.m. Jan. 25.) Cost: $28; $23 for 
seniors, students, WUSTL faculty & staff; 
$14 for WUSTL students and children 12 
and under. Edison Theatre. 935-6543. 
Saturday, Jan. 31 
8 p.m. OVATIONS! Sound Stage. Cost: $28, 
$23 for senior, student, WUSTL faculty & 
staff, $14 for WUSTL students, children 
12 and under. Edison Theatre. 935-6543. 
Sports 
Friday, Jan. 23 
6 p.m. Men's and Women's Swimming 
and Diving. WU Invitational. (Also 6 p.m. 
Jan. 24.) Athletic Complex. 935-4705. 
On Stage And more... 
Friday, Jan. 23 
8 p.m. OVATIONS! City of Twist. Stephen 
Petronio Company. (Also 8 p.m. Jan. 24 
Monday, Jan. 26 
11:30 a.m.-4:30 p.m. Blood Drive. (Also 
11:30 a.m.-4:30 p.m. Jan. 27, Mallinc- 
krodt Student Center, Lower Lvl., The 
Gargoyle; and 5-10 p.m. Jan. 28 & 29, 
Wohl Student Center, Friedman Lounge.) 
Mallinckrodt Student Center, Lower Lvl., 
The Gargoyle. 291-4741. 
Friday, Jan. 30 
7 p.m. Gallery of Art Public Exhibition 
Tour. Led by student docents. Gallery of 
Art. 935-4523. 
How to submit 
'University Events' 
Sibmit "University Events" items 
o Genevieve Podleski of the 
Record staff via: 
(1) e-mail — recordcalendar 
©wustl.edu; 
(2) campus mail — Campus 
Box 1070; or 
(3) fax —935-4259. 
Deadline for submissions is 
noon on the Thursday eight days 
prior to the publication date. 
Women's basketball 
tied for UAA lead 
The women's basketball team 
went 2-0 in University Athletic 
Association play to remain tied 
in first in the conference race 
with the University of Ro- 
chester. WUSTL, the No. 7 team 
in the country, upended Case 
Western Reserve University, 84- 
58, Jan. 18 at home. Sophomore 
Kelly Manning finished the 
game with a career-high 23 
points and eight rebounds. Two 
days earlier, the Bears defeated 
Emory University, 87-47, Jan. 
16 at home. WUSTL's pressure 
defense helped force 22 first- 
half turnovers and keep Emory 
from scoring a point the final 
9:45 of the first frame. 
Other updates 
The men's basketball team 
split its two games last week at 
home. The Bears knocked off 
Case Western Reserve Univer- 
sity, 89-73, Jan. 18. Sophomore 
point guard Scott Stone posted 
career-highs of 17 points and 
seven rebounds, as well as six 
On the Web 
For complete sports schedules and 
results, go to bearsports.wustl.edu. 
assists to lead the Bears to their 
ninth win in the past 10 games. 
Junior Anthony Hollins contin- 
ued to be WUSTL's workhorse 
on the block, tallying 12 points 
and 12 rebounds. Two days ear- 
lier, the Bears pulled within one 
point late in the game before 
falling to Emory, 92-85, Jan. 16. 
Junior Rob Keller tallied a 
career-high 24 points and sen- 
ior Barry Bryant added 25. 
The men's and women's 
swimming and diving teams 
returned to competition after 
having six weeks off. Fresh from 
a training trip to Bradenton, 
Fla., both squads picked up 
wins Jan. 17-18. The men (3-2) 
hosted Wabash College at 
Millstone Pool and came away 
with a 116-89 win. The women 
(3-2) defeated Lindenwood 
University, 138-62, at the 
University of Missouri-Rolla. 
Danforth Scholars Showat 
Des Lee Gallery till Jan. 30 
BY LIAM OTTEN 
The School of Art is welcoming 
the new year with its Danforth 
Scholars Show. 
The exhibition, on view at the 
school's Des Lee Gallery through 
Jan. 30, showcases the work of 
five current or recent graduate 
students: Jill Downen, Brandon 
Anschultz, Grant Miller, Yoshihiro 
Kitai and Alison Bates. 
A reception for the artists will 
be from 6-8 p.m. today. 
The School of Art is planning 
on holding similar exhibitions 
semiannually. 
Downen received a Danforth 
Scholarship in 1999 and earned a 
master of fine arts degree in 
sculpture in 2001. Last year, she 
won a Great Rivers Biennial 
Grant, sponsored by The Con- 
temporary Art Museum St. Louis 
and the Gateway Foundation, and 
this summer she will exhibit her 
work as part of the Great Rivers 
Biennial exhibition. 
She recently had a critically 
acclaimed show at the Ninth 
Street Gallery in St. Louis' Sou- 
lard neighborhood and is teach- 
ing sculpture at the University. 
Anschultz earned a master of 
fine arts degree in printmaking in 
2002 and is now exhibitions 
preparator for The Contem- 
porary. He has exhibited work 
nationally, most recently in the 
group show Schmidt's Picks: New 
Art Since 1990 at the Philip Slein 
Gallery in St. Louis. 
Miller earned a master of 
fine arts degree in printmaking 
in 2003 and has since exhibited 
work in Chicago, in a solo show 
at the Peter Miller Gallery and at 
Navy Pier; and in St. Louis, at 
the Hi-Point Gallery. 
Bates and Kitai are first- and 
second-year master's candidates, 
respectively. 
The Danforth Scholars 
Program is a University-wide 
scholarship fund established 
in honor of William H. and 
Elizabeth Gray Danforth, the 
chancellor and first lady of the 
University from 1971-1995. The 
merit-based award seeks to 
identify students who demon- 
strate a will to excel academical- 
ly, a desire to serve their com- 
munity and an ability to inspire 
others to strive for the same 
high ideals. 
The Des Lee Gallery is in the 
University Lofts building, 1627 
Washington Ave. Gallery hours 
are 10 a.m.-4 p.m. Tuesday 
through Thursday, 10 a.m.- 
6 p.m. Fridays, 11 a.m.-6 p.m. 
Saturdays, 1-4 p.m. Sundays 
and by appointment. 
For more information, call 
935-4643. 
Ethic of service award nominations sought 
BY NEIL SCHOENHERR 
The Community Service Pro- 
gram within the Office of 
Student Activities is taking nomi- 
nations for the University's first 
Sesquicentennial Ethic of Service 
Award. 
The Sesquicentennial Ethic of 
Service Award will recognize a 
select group of University com- 
munity members who exemplify a 
character of service and giving to 
the St. Louis region. This award 
serves as a way to treasure the 
influence St. Louis has on the 
University, and to honor those 
WUSTL community members 
who believe in and shape the 
future of our region. 
"The Sesquicentennial's eye 
toward our history and future 
reminds us of our close ties to the 
St. Louis region," said Stephanie 
Kurtzman, coordinator for com- 
munity service and chair of the 
award committee. "We hope this 
award will help highlight and 
inspire those who give back to the 
region in a meaningful way. 
"This also is a unique oppor- 
tunity to recognize that all of us, 
regardless of age or role at the 
University, have something 
important in common: the ability 
to serve each other and our com- 
munity." 
Any member of the WUSTL 
community, past or current, who 
resides in and serves the St. Louis 
community is eligible to receive 
the award. Nominations will be 
accepted until the Feb. 10 dead- 
line, and award recipients will be 
invited to a dinner in their honor 
to encourage dialogue and collab- 
oration. 
For more information and 
nomination guidelines, go online 
to ethicofservice.wustl.edu or 
contact Kurtzman (community_ 
service@wustl.edu; 935-5994). 
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Speakers 
Robert Kennedy Jr., Ann 
Coulter on spring docket 
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ory that establishing free markets 
in developing countries does 
more harm than good. Her talk 
bears the same title as her book, 
World on Fire: How Exporting Free 
Markets and Democracy Breeds 
Ethnic Hatred and Global 
Instability. 
At 11 a.m. Feb. 11 in Graham 
Chapel, Anglo-American constitu- 
tional and legal scholar Michael 
Les Benedict will give a talk on 
"The People Themselves: The 
Constitutional Responsibility of 
the American People." Benedict 
has published a number of schol-: 
arly works and teaches history at 
the Moritz School of Law at Ohio 
State University. 
Rabbi Susan Talve of St. Louis 
will give the Rabbi Ferdinand 
Isserman Lecture at 4 p.m. Feb. 12 
in Graham Chapel. Talve has been 
widely recognized for the impact 
she is making in the community 
by forging partnerships and 
emphasizing programs that pro- 
mote social justice. 
Eminent physicist Charles 
Falco has applied his scientific 
knowledge to artist David 
Hockney's theory that as early as 
the 15th century, master artists 
such as van Eyck and Bellini were 
using optical aids to help them 
paint. His findings will be detailed 
in his presentation, "The Science 
of Optics; The History of Art," at 
3 p.m. Feb. 16 in Steinberg Hall 
Auditorium. ' 
Falco holds the chair of con- 
densed matter physics and is a 
professor of optical sciences at the 
University of Arizona. Falco also 
is an expert in motorcycles and 
will present a talk on "The Art of 
the Motorcycle" later that evening. 
More information on that pro- 
gram will be forthcoming. 
Robert F. Kennedy Jr. has 
devoted his career to protecting 
the environment and has used his 
legal expertise to stop polluters. 
He also serves as attorney for the 
National Resources Defense 
Council and as president of 
Waterkeeper Alliance. 
He teaches at Pace University 
and supervises its Environmental 
Litigation Clinic. He will talk 
about "Our Environmental 
Destiny" at 11 a.m. Feb. 25 in 
Graham Chapel. (Seating for the 
public may be limited.) 
The Environmental Initiative 
Colloquium Feb. 26 will focus on 
"Plant Sciences: The Environment 
and Sustainability." The panel dis- 
cussion will begin at 2 p.m. in 
the Arts & Sciences Laboratory 
Science Building, Room 300, 
where four eminent scientists will 
discuss topics ranging from phy- 
toremediation, the inorganic car- 
bon cycle, carbon sesquestration, 
the impact of genetically modified 
crops on the environment, and 
sustainability. 
The panelists will be Aaron 
Kaplan, professor of plant sciences 
at The Hebrew University of 
Jerusalem; Ganesh Kishore, vice 
president of technology with 
DuPont Agriculture and Nutri- 
tion; Francois M.M. Morel, pro- 
fessor of geosciences at Princeton 
University; and Jerald L. Schnoor, 
engineering chair and co-director 
of the Center for Global & Re- 
gional Environmental Research 
at the University of Iowa. 
Three renowned scientists will 
participate in the next Environ- 
mental Initiative Colloquium on 
"Research in Aerosols and Air 
Quality: Impact on Nanotech- 
nology to Global Climate" at 
3 p.m. March 2 in the Arts & 
Sciences Laboratory Science 
Building, Room 300. Subjects 
to be explored in this program 
include wide-ranging applications 
of aerosol science engineering, the 
health effects of fine particles and 
the role of aerosols and their 
effect on global climatology. 
The experts will be Sheldon K. 
Friedlander, professor of chemi- 
cal engineering at the University 
of California, Los Angeles; Jona- 
than Samet, chair and professor 
of epidemiology at Johns Hopkins 
University; and John H. Seinfeld, 
professor of chemical engineering 
at California Institute of Tech- 
nology. 
Conservative political analyst 
and best-selling author Ann 
Coulter will present her views on 
"Liberal Lies About the American 
Right" at 11 a.m. March 3 in 
Graham Chapel. All three of her 
books have been immensely pop- 
ular and have topped The New 
York Times' best-seller lists. 
Coulter also is the legal corre- 
spondent for Human Events, 
writes a syndicated column and 
is a regular guest on news talk 
shows. (Seating for the public may 
be limited.) 
The lecture scheduled for 
March 17 will be announced at a 
later date. 
"The D/evolution of Love: The 
Origins of Elegy," is the topic of 
W. Ralph Johnson's presentation 
at 4 p.m. March 18. The location 
has not yet been determined. 
Johnson, the John Matthews 
Manly Distinguished Service 
Professor of Classics and Compar- 
ative Studies Emeritus at the 
University of Chicago, is a distin- 
guished classical scholar and the 
author of several books, including 
Darkness Visible: A Study of 
Vergil's Aeneid and Momentary 
Monsters: Lucan and His Heroes. 
Covering the broad terrain of 
modern culture, Susan Sontag 
has produced many highly regard- 
ed and influential literary works, 
both in fiction and nonfiction. 
Her recent collection of essays, 
Regarding the Pain of Others, will 
also serve as the title of her talk at 
11 a.m. March 24 in Graham 
Chapel. 
On March 30, the Environ- 
mental Initiative Colloquium will 
feature a keynote address by 
architect William McDonough, 
a pioneer in the development of 
creating ecologically, socially and 
economically intelligent buildings. 
His talk, titled "Ecology, Equity, 
Environment and Education," will 
be held at 1 p.m. in Steinberg Hall 
Auditorium. 
The colloquium will run 
throughout the day, offering dis- 
cussions by architects, university 
facility administrators, engineering 
firms and sustainable practice con- 
sultants. Presenters will include 
Mark Rylander, William McDon- 
ough and Partners; Keith McPe- 
ters, Laurie Olin Associates; Ala- 
stair Guthrie, Arup Associates; 
and Mark Rosenbaum, Energy- 
smith Environmental Design - 
Consultants. 
The discussion featuring these 
experts will run from 3-5 p.m. and 
will be moderated by Elizabeth 
Meyer, associate professor of 
landscape architecture at the 
University of Virginia. 
Respondents will be Victoria 
Siranni, chief facilities officer at 
Massachusetts Institute of 
Technology, and Washington 
University facility administrators. 
Lectures for March 31 and 
April 8 will be announced at a 
later date. 
Chemistry and poetry are not 
worlds apart, according to Nobel 
laureate and writer Roald Hoff- 
man. He will give a talk on "One 
Culture, or the Commonalities and 
Differences Between the Arts and 
the Sciences" at 4 p.m. April 13 in 
Graham Chapel. 
When Azar Nafisi was termi- 
nated from the University of 
Tehran for not wearing the veil, 
she took her literary knowledge 
underground and taught a hand- 
selected group of students about 
the value of Western texts. The 
result of that experience forms the 
centerpiece of her memoir, 
Reading Lolita in Tehran, which 
also is the title of her talk at 11 
a.m. April 14 in Graham Chapel. 
Chancellor Mark S. Wrighton 
will moderate the Environmental 
Initiative Colloquium at 2 p.m. 
April 22 in Whitaker Hall 
Auditorium. 
Panelists for the "Educational 
Practices and the Environment" 
discussion will be: Michael M. 
Crow, president of Arizona State 
University; David H. Marks, pro- 
fessor of engineering systems at 
MIT; Michael B. McElroy, profes- 
sor of environmental studies at 
Harvard University; and Franklin 
M. Orr Jr., professor of petroleum 
engineering at Stanford University. 
TIAA-CREF, one of the largest 
and most respected financial serv- 
ice providers in the world, is pro- 
viding support for the 2004 spring 
Assembly Series to help Washing- 
ton University bring an outstand- 
ing array of speakers to the cam- 
pus during its Sesquicentennial 
celebration. 
For more information on 
Assembly Series programs, go 
online to wupa.wustl.edu/ 
assembly or call 935-5285. 
For more information on the 
Environmental Initiative Collo- 
quia, go online to 150.wustl.edu/ 
environment. 
Campus Watch 
The following incidents were reported to University Police Dec. 16,2003-Jan. 21, 2004. Readers with information that could assist in investi- 
gating these incidents are urged to call 935-5555. This information is provided as a public service to promote safety awareness and is avail- 
able on the University Police Web site at police.wustl.edu. 
Dec. 16 
11:52 a.m. — A student reported 
that her camera was stolen from a 
secured room in Simon Hall. Total 
loss is estimated at $400. 
Dec. 27 
10:19 p.m. — A woman reported 
that an unknown person took 
money and a check-cashing card 
from her unattended purse during 
a reception at Whittemore House. 
Dec. 29 
2:35 p.m. — A student reported 
that h;s backpack and wallet 
had been taken from Jolley Hall 
on Dec. 5. Someone had tried 
to use the credit cards after the 
theft. 
Jan.12 
10:23 a.m. — A person reported 
that between 2 p.m. Jan. 9 and 10 
a.m. Jan. 10, unknown persons 
had taken an acetylene cutting 
torch set with a green plastic car- 
rier from Urbauer Hall. 
Jan. 15 
1:31 a.m. — A person reported 
that jewelry and cash were taken 
between 9:45 a.m. Jan. 14 and 
1:20 a.m. Jan. 15 from a room in 
Shepley Residence Hall. Total loss 
is estimated at $270. 
Additionally, University Police 
responded to four reports of larce- 
ny, two reports each of property 
damage, auto accident, burglary 
and phone harassment, and one 
report each of peace disturbance, 
found property, alarm, drug 
offense, lost article, suspicious per- 
son, motor vehicle theft and tres- 
passing. 
Tuition 
Payment plans offered 
to ease financial burdens 
- from Page 2 
teaching, learning and the stu- 
dent's overall experience at 
Washington University. Our 
online student records system, 
our well-equipped computer labs 
throughout the campus, our 
experiments with wireless tech- 
nology, and our development of 
Web-based course management 
tools for students and faculty are 
ongoing initiatives. Our goal is 
to provide all of our students 
with the technological fluency 
they will need to be successful 
both in pursuing their studies at 
Washington University and in 
whatever the future holds. 
• Have we met expectations as 
expressed by students and facul- 
ty? We believe so, and these 
responses are supported by con- 
tinually increasing rankings by 
third-party validators and by 
recognition from similar institu- 
tions that see Washington Uni- 
versity in St. Louis emerging as 
one of America's very best insti- 
tutions of higher education. 
Ultimately, the measure of how 
well we do will be the value of a 
Washington University degree. 
"We are subject to strong eco- 
nomic forces that make it neces- 
sary for us to meet our rising 
costs — such as double-digit 
increases in employee health 
benefit costs, higher-than- 
expected expense for utilities, 
additional compensation neces- 
sary to attract and retain the 
very best faculty, and the excep- 
tional climb in costs for library 
books and periodicals. All of 
these areas rise in cost at a rate 
significantly higher than annual 
inflation. 
"We are making every effort 
to control costs and to employ 
technology in support of cost 
saving efforts. The new Earth 8c 
Planetary Sciences Building 
employs extensive "green tech- 
nology" to save energy, but the 
additional cost to achieve these 
savings will take years to realize. 
Recent improvements in heating 
and cooling and systems for the 
entire Hilltop Campus also will 
eventually realize savings, but the 
cost of converting our systems 
will be significant for several 
more years." 
About 60 percent of Univer- 
sity undergraduates receive 
financial aid in the form of 
grants, scholarships and other 
awards. As evidence of the 
University's commitment to a 
strong financial aid program, 
students receiving need-based 
financial assistance will receive 
consideration for these increases 
in costs, along with considera- 
tion of changes in their family 
financial circumstances at the 
time they apply for renewal of 
financial aid. 
The University offers pay- 
ment plans to help lessen family 
financial burdens. The Partners 
in Education With Parents plan 
allows University charges for all 
undergraduate years to be paid 
in monthly installments over as 
many as 10 years at competitive 
fixed interest rates. 
The advantage of this plan is 
that a family can decrease the 
effect of future tuition and 
room-and-board increases, 
depending on the level of partic- 
ipation the family chooses. 
There also is a monthly pay- 
ment plan that allows families to 
spread all or part of a single aca- 
demic year's expenses over 10 
equal monthly payments with- 
out interest charges. 
Law series 
Elizabeth Warren of 
Harvard to speak April 2 
- from Page 2 
Death Penalty: The Impli- 
cations of Atkins." Ellis will • 
serve as the keynote speaker 
for the "Justice, Ethics, and 
Interdisciplinary Teaching and 
Practice" conference co-spon- 
sored by the School of Law's 
Clinical Education Program 
and Center for Interdisciplinary 
Studies, the George Warren 
Brown School of Social Work, 
the School of Medicine and the 
Department of Psychology in 
Arts 8c Sciences. 
• 11:30 a.m. April 2 — 
Elizabeth Warren, the Leo 
Gottlieb Professor of Law at 
Harvard University, will speak 
about "The Over-Consumption 
Myth and Other Tales of 
Economics, Law and Morality." 
Warren will serve as the Donald 
P. Gallop Keynote Speaker for 
the law school's annual F. Hodge 
O'Neal Corporate and Securities 
Law Symposium. 
For more information, call 
935-4958. 
Employment 
Go online to hr.wusll.edu (Hilltop Campus) or medicine.wustl.edu/wumshr (Medical Campus) to 
obtain complete job descriptions. 
Hilltop 
Campus 
For the most current 
listing of Hilltop 
Campus position open- 
ings and the Hilltop 
Campus application 
process, go online to 
hr.wustl.edu. For more 
information, call 
935-5906 to reach the 
Human Resources 
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This is a partial list of 
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Obituaries 
Ted Reich: psychiatry professor, 65 
BY JIM DRYDEN 
Theodore Reich, M.D., the Sam- 
uel and Mae S. Ludwig Profes- 
sor of Psychiatry and professor of 
genetics in the School of Medi- 
cine, died at Barnes-Jewish Hospi- 
tal on Thursday, Dec. 25,2003. 
He was 65 and died after a 
long illness related to laryngeal 
cancer. 
Reich is considered one of the 
founders of modern psychiatric 
genetics. He began his research 
into the genetic aspects of mental 
illness when he began his career 
in academic medicine in the late 
1960s. 
"Ted Reich was truly one of 
the leaders in the field of psychi- 
atric genetics," said Charles F. 
Zorumski, M.D., the Samuel B. 
Guze Professor and head of the 
Department of Psychiatry. "He 
was way ahead of the curve in 
terms of understanding the inter- 
action between genetics and men- 
tal disorders, and he was instru- 
mental both in developing scien- 
tific methods to study psychiatric 
genetics and in training young sci- 
entists in those methods. 
"Those efforts made him one 
of the key leaders in driving both 
our department and the field of 
psychiatry forward. Our institu- 
tion and psychiatry in general are 
significantly diminished by his 
loss." 
Reich was part of numerous 
studies on the genetic aspects of 
schizophrenia, bipolar disorder, 
alcoholism and other illnesses, 
and he contributed to important 
discoveries in these fields. 
Reich was born Oct. 14,1938, 
in Montreal, and attended McGill 
University. He earned a bachelor's 
degree in honors physiology in 
1959 and completed a medical 
degree at McGill in 1963. 
In 1965, Reich joined Wash- 
ington University as a resident in 
the psychiatry department. 
In 1969, he received a fellow- 
ship that enabled him to spend 
•two years studying genetics at the 
University of Edinburgh. He 
returned to Washington Univer- 
sity as an assistant professor of 
psychiatry in 1971. 
He is a former psychiatrist- 
in-chief at The Jewish Hospital 
of St. Louis, a position he held 
until the hospital merged with 
Barnes Hospital and psychiatric 
services were placed under the 
umbrella of Barnes-Jewish 
Hospital. He also served as the 
director of the Barnes-Jewish 
Psychiatry Clinic. 
Reich was the author of more 
than 200 scientific articles and a 
member of numerous scientific 
societies. 
He is survived by his wife of 
38 years, Wendy Reich, Ph.D., a 
research professor of child psy- 
chiatry in the School of Medi- 
cine; two children, Jonathan and 
Sarah-, and a granddaughter. 
Memorial contributions may 
be made in Reich's name to the 
Department of Psychiatry, Wash- 
ington University School of 
Medicine, 660 S. Euclid Ave., 
Box 8134, St. Louis, MO 63110. 
Zane Barnes: emeritus trustee, 82 
BY NEIL SCHOENHERR 
Zane E. Barnes, a University 
trustee from 1975-1985, died 
Friday, Jan. 9, 2004, at his 
St. Louis home of complications 
from a fall in 2001. He was 82. 
Barnes was a St. Louis civic 
and business leader credited 
with building Southwestern Bell 
into a telecommunications 
empire. 
A native of Marietta, Ohio, 
Barnes graduated in 1947 with a 
bachelor's degree in mathemat- 
ics from Marietta College. He 
served as a navigator in the Navy 
in World War II. 
Barnes began his career with 
the Bell system in 1941 as a line- 
man for Ohio Bell Telephone 
Co. He began his climb in the 
business, holding several posi- 
tions in the company's plant 
department before he was trans- 
ferred in 1960 to AT&T head- 
quarters in New York. 
Four years later, he was 
named vice president and gener- 
al manager of the Oregon oper- 
ations for Pacific Northwest Bell 
in Portland, Ore. He became 
company president in 1970. 
In 1973, Barnes moved to 
St. Louis to become president of 
Southwestern Bell Telephone 
Co., and within a year he was 
named chief executive officer. 
He became president and 
chief executive officer of South- 
western Bell Corp., now SBC 
Communications Inc., in 1983 
and retired in 1989. 
In addition to his business 
accomplishments, Barnes was an 
active player in St. Louis' civic 
community. He had been a 
member of Civic Progress and a 
board member for the United 
Way of Greater St. Louis, where 
he had served as campaign 
chairman and president. 
He also was a regional board 
member of the Boy Scouts of 
America and a member of both 
its local and national councils. 
•   His contributions to the 
community were noted in the 
many awards he received, 
including the Boy Scouts' Silver 
Antelope Award and the Anti- 
Defamation League of B'nai 
B'rith Americanism Award. 
Barnes is survived by his 
wife, Lu L. Barnes; son, Zane E. 
Barnes Jr.; daughters, Shelley 
Donaho and Frances Barnes; 
stepdaughter, Cindi Allen; and 
six grandchildren. 
David Lewis: emeritus trustee, 86 
BY NEIL SCHOENHERR 
Emeritus Trustee David S. Lewis, 
Jr. died of natural causes at 
Bishop Gadsden Retirement 
Community in Charleston, S.C., 
on Monday, Dec. 15, 2003. He 
was 86. 
Lewis served as a trustee from 
1971 until 1984, when he was 
elected emeritus. 
For three decades, Lewis was a 
major force in the aerospace and 
defense industry. His manage- 
ment skills were notable for their 
breadth, ranging over military 
and commercial aviation, space 
exploration, land combat systems, 
submarines and surface ships. 
Lewis' career began in 1939 
when, as a graduate of Georgia 
Institute of Technology's aero- 
nautical engineering program, he 
joined Glenn L. Martin Co. in 
Baltimore. During World War II, 
he worked in performance and 
flight-testing on many new air- 
craft designs, including the B-26 
Marauder. 
In 1946, Lewis joined McDon- 
nell Aircraft Corp. in St. Louis as 
chief of aerodynamics. He was 
Founded in 190S 
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active in the development of 
McDonnell's space division, 
leading to the corporation's win- 
ning effort to develop and build 
the pioneering Mercury and 
Gemini spacecraft for NASA. 
After holding various execu- 
tive posts with McDonnell 
Douglas Corp., including presi- 
dent and chief operating officer, 
Lewis became chairman and 
chief executive office of General 
Dynamics from in 1971 until his 
retirement in 1985. During his 
tenure, General Dynamics' rev- 
enues and earnings quadrupled. 
Lewis received numerous 
national and international 
awards for his contributions to 
the field of aeronautics, includ- 
ing the Robert J. Collier Trophy 
in 1975, the Fleet Admiral 
Chester W Nimitz Award in 
1981, the Daniel Guggenheim 
Medal in 1982, and the Wright 
Brothers Memorial Trophy 
in 1984. 
D^wis was inducted into the 
South Carolina Business Hall of 
Fame in 2000. He was named a 
fellow of the American Institute 
of Aeronautics and Astronautics 
and of the National Academy of 
Engineering. 
Lewis is survived by his wife 
of 62 years, Dorothy; daughter, 
Susan Winslow; sons, David III, 
Robert and Andrew; brother, 
Jack; 12 grandchildren; and six 
great-grandchildren. 
Martin Silverstein: 64, 
mathematics professor 
BY NEIL SCHOENHERR 
Martin Silverstein, Ph.D., 
professor of mathematics 
in Arts & Sciences, died 
Thursday, Jan. 15, 2004, when 
he was struck by a car while 
walking in University City. He 
was 64. 
Silverstein was a distin- 
guished mathematician whose 
accomplishments in the areas 
of probability and harmonic 
analysis earned him national 
and international renown. His 
seminal work in collaboration 
with Donald Burkholder at 
the University of Illinois and 
Richard Gundy of Rutgers 
University transformed the 
methodology of modern har- 
monic analysis. 
Silverstein earned bache- 
lor's and master's degrees 
from Massachusetts Institute 
of Technology in 1961 and 
earned a doctorate from 
Princeton University in 1965. 
In 1977, he came to Washing- 
ton University as a professor 
of mathematics. 
On a visit to China in the • 
early 1980s, Silverstein met 
Peking University's Qian Min 
Ping, who subsequently spent 
a year at Washington Uni- 
versity as one of the first 
Chinese scientists to visit the 
United States. This launched a 
steady stream of graduate stu- 
dents and researchers from 
throughout China to the 
University's mathematics 
department. 
Silverstein also collaborat- 
ed with members of the De- 
partment of Physics in Arts & 
Sciences on several papers in 
mathematical physics. 
Despite the necessity to 
cope with various chronic 
health problems stemming 
from a serious illness in 1983, 
Silverstein continued as an 
active member of the mathe- 
matics department. He direct- 
ed several doctoral disserta- 
tions and continued his col- 
laboration with Qian. Within 
the department, he was good- 
natured, cooperative and a 
friend to all. 
Silverstein is survived by 
his wife, Anne; his children, 
Daniel, Matthew and Julie; 
and four grandchildren. 
Blondiaux: French doctoral candidate 
BY NEIL SCHOENHERR 
M Iarie Blondiaux, a doctoral candidate in French lan- 
guages and literatures in Arts & 
Sciences, died Wednesday, Dec. 
10,2003. She was 27. 
Blondiaux, who was born in 
Albertville, France, in the French 
Alps, was entering the dissertation 
stage of the program and was 
scheduled to earn a doctorate in 
the next 2-4 years. She was a 
teaching assistant in French 101 
during the fall semester. 
"Marie was an excellent stu- 
dent who did very well in her 
courses here," said Pascal Ifri, 
Ph.D., associate professor of 
French. "I also observed her as a 
teacher. She was very good in the 
classroom and had an excellent 
rapport with her students. 
"In addition, she was very 
popular with the other graduate 
students in the department. 
Everybody was devastated at the 
news of her death. I also know 
she had a great sense of humor 
and loved children and animals." 
Blondiaux completed her 
undergraduate education at 
Universite Jean Moulin in Lyon, 
France, in 1998 and earned a 
master's degree in French from 
Portland State University in 2001. 
She started classes at Washington 
University in fall 2001. 
Blondiaux was involved in pri- 
vate tutoring of French to local 
elementary children. She also 
enjoyed swimming and squash. 
A memorial service is sched- 
uled for 3-5 p.m. today in the 
Newman Center on Forsyth 
Boulevard. 
Boman, 52 
Charlotte F. Boman, former 
Record editor, died Saturday, 
Jan. 3, 2004, at Barnes-Jewish 
Hospital of complications from 
ovarian cancer. She was 52. 
Durley, 55 
Rosemary C.E. Durley, a 
research crystallographer in 
biochemistry and molecular bio- 
physics, died Monday, Dec. 29, 
2003. She was 55. 
Engelsman, 71 
Alan. D. Engelsman, who taught 
other theater teachers as a 
guest summer theater instructor, 
died Sunday, Dec. 14, 2003, of 
complications of Parkinson's dis- 
ease at his home in Clayton. He 
was 71. 
Erlanger, 91 
Margaret Williams Erlanger, 
who worked for more than 30 
years as a biochemist research 
assistant with H. Mitchell Perry 
Jr., M.D., died Monday, Dec. 29, 
2003, at Delmar Gardens of 
Meramac Valley. She was 91. 
Horowitz, 80 
Berthilde Herrmann Horowitz, 
a substitute teacher at the 
University, died Sunday, Dec. 21, 
2003, of complications of kidney 
failure at Missouri Baptist Medi- 
cal Center in Des Peres. She 
was 80. 
Kirchhoefer, 80 
Theodore "Ted" Kirchhoefer, a 
soccer coach at the University 
in the mid-1960s, died Saturday, 
Jan. 3, 2004, at St. Anthony's 
Medical Center of complications 
from pneumonia. He was 80. 
Lord, 90 
Virginia C. Lord, a retired med- 
ical secretary, died Sunday, 
Jan. 4, 2004, in Clearwater, Fla. 
She was 90. 
Rrchardson, 73 
Homer Donald Richardson, a 
laboratory supervisor for 34 
years until his retirement in 1986, 
died Tuesday, Dec. 23, 2003. He 
was 73. 
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Washington People 
John E. McCarthy, Ph.D., 
professor of mathematics 
in Arts & Sciences, is a 
native of Ireland who has a 
facile way with stories. He 
tells them with an engaging Irish 
accent, and continually provides 
fascinating insights into science 
and life that make you see mathe- 
matics and the larger world in a 
way you'd never anticipate. 
He is fervent in the belief that 
mathematics is central to all of 
science and that society owes 
much of its advances to mathe- 
matics. 
He offered the conceptual shift 
from Roman numerals to Arabic, 
which reached Europe in the 12th 
century, as a prime example of 
how mathematics plays a key role 
in society. 
"Imagine doing banking, com- 
pounding interest, using Roman 
numbers," he said in his first-floor 
Cupples I Hall office. "Using 
Arabic numbers is a huge advan- 
tage if you want to calculate 3.25 
percent over five years." 
He said the development of 
calculus in the 17th century 
sparked a revolution in science. 
John E. McCarthy, Ph.D. (right), professor of mathematics in Arts & Sciences, and Greg Knese, a sec- 
ond-year mathematics graduate student, share a laugh in McCarthy's Cupples I Hall office. "John 
McCarthy has been a whirlwind of energy, enthusiasm and overall excellence in our department," says 
Steven G. Krantz, Ph.D., professor of mathematics and department chair. 
The beauty of pure mathematics 
The applicability 
of the field isn't 




BY TONY FITZPATRICK 
-/=• 
John McCarthy with his wife, Suzanne Langlois, 
and their children, Myles and Fiona. 
"Calculus spawned the notion 
that you could not simply observe 
natural phenomena but you can 
predict them," McCarthy said. 
"This was a big departure from 
Aristotle, a kind of biologist, real- 
ly, who thought that all you need 
do is look around, see what's 
there, record it and categorize it. If 
you see it everywhere, it's natural 
and therefore must be right." 
Statistics is yet another realm 
of mathematics that changed sci- 
ence, medicine and public policy, 
not to mention baseball players 
negotiating their salaries following 
a monster year. McCarthy noted 
that statistical techniques proved 
that bad water was the cause of 
cholera long before the cholera 
bacillus was identified. 
"The development of statistics 
in the 19th century might have 
had more of an impact on medi- 
cine than the development of 
antibiotics," he said. "It brought 
the realization that when you see 
only a small number of a sample, 
then your observation isn't neces- 
sarily accurate. 
"Consider the remedy of bleed- 
ing, which was used for over 400 
years in Western medicine for 
practically everything. It was done 
without a second thought until 
statistics forced medical science to 
step backward and say, 'Maybe we 
had better test.' This led to enor- 
mous advances in medicine." 
Today, mathematics is applied 
to "anything that has data," 
McCarthy said, "which is all of 
science. The Human Genome 
Project, for instance, while relying 
on remarkable biological tech- 
niques, has a large mathematical 
component of extracting exactly 
the right data out of a large pool 
of gene sequences. 
"Mathematics is about finding 
patterns. Go back to counting: 
When you can 
count to 10 you 
have a system 
that works for 
sheep and stones 
and money. Once 
you master this 
concept of num- 
bers and abstrac- 
tion, it, like read- 
ing, is widely 
applicable. And 
when you learn 
more sophisticat- 
ed mathematics, 
it gives you 




field is a kind of analysis called 
operator theory, which he defines 
as the study of matrices in infi- 
nite dimensional space. It is most 
directly linked to the heady realm 
of quantum mechanics, a physics 
theory involving elementary par- 
ticles such as the electron that 
predicts the outcomes of physical 
experiments in probabilities. 
Operator theory is the lan- 
guage of quantum mechanics, 
which McCarthy calls "a purely 
abstract theory developed in the 
beginning of the 20th century 
out of sheer curiosity. Most math 
is developed originally out of 
curiosity and then turns out to 
have unexpected uses." 
McCarthy is a pure mathe- 
matician who sometimes partici- 
pates in some applied mathemat- 
ical problems. He is taken by the 
elegance and beauty of pure 
mathematics and is so enthralled 
with it and happy teaching and 
researching at the University that 
he swears if he won the lottery, 
he'd never give up his job. 
"Of course, I ought to start 
buying lottery tickets if I'm going 
to have any chance," he said, 
smiling. "It's a wonderful feeling 
to have a job you truly enjoy 
doing. When doing research in 
pure mathematics, one is moti- 
vated not by its applicability but 
by its beauty. 
"There is a feeling in the 
mathematics profession of a sort 
of unity, and that if you build it 
they will come. So, you approach 
your work as an effort to solve 
something and that will shed a 
bit more light on all of mathe- 
matics, and experience has shown 
time after time that doing this 
will be useful for something." 
In addition to its use in quan- 
tum mechanics, operator theory 
can be applied to such recogniza- 
ble problems as automatic pilot 
design and oil exploration. 
Control theory is an old engi- 
neering discipline, and designing 
an automatic pilot is a good 
example of control theory. 
In the automatic pilot prob- 
lem, operator theory facilitates 
factoring in and allowing for 
such parameters as turbulence, 
time, over- and under-corrections 
and others, that a plane might 
encounter from one destination 
to another. 
In oil exploration, operator 
theory helps researchers decode 
radar or sonar signals sent into 
different layers of mud, shale and 
granite and refracted back to find 
oil deposits. 
"Mainly I'm guided by aesthet- 
ics, but more and more I'm find- 
ing myself interested in applied 
mathematics," McCarthy said. 
It was his love of pure mathe- 
matics that steered McCarthy, the 
son of two Limerick physicians, 
away from medicine and into 
math his freshman year at Dublin 
University. Ironically, he found 
mathematics his toughest subject 
in high school, owing in part to 
the rigid Irish academic standards 
that require as many as nine 
courses a semester. 
The mathematics curriculum 
takes students as far as the equiva- 
lent of finishing the first year of 
college calculus. 
"I had intended transferring to 
a medicine curriculum, but I 
found that I loved math and 
physics so much that I wanted to 
continue, and I never gave it 
another thought," he said. 
After earning a master's degree 
in mathematics at Dublin Univer- 
sity, McCarthy was admitted to the 
University of California, Berkeley. 
He wanted to return to Ireland 
after completing a doctorate, but 
the Irish universities were under a 
hiring freeze. 
Instead he became visiting pro- 
fessor for two years at Indiana 
University before coming to 
Washington University in 1991. 
McCarthy became a U.S. citizen 
in 1996. One of many American 
things McCarthy became fond of 
at Berkeley was cafes, relaxing or 
working in them. After moving to 
St. Louis, he met his wife, Suzanne 
Langlois, at Kaldi's, when he 
looked into the window of the 
DeMun neighborhood cafe one 
day and saw her roasting coffee. 
She motioned him in and offered 
him a tour. 
He discovered that Suzanne, a 
former reporter for The Riverfront 
Times, was co-owner of Kaldi's, 
and the two began a relationship 
that led to marriage in 1999. They 
have a daughter, Fiona, 3-and-a- 
half, and son, Myles, 1. 
McCarthy teaches a wide swath 
of undergraduate and graduate 
courses, never having taught any 
one course more than twice in his 
12 years here. He said there was 
something of an adjustment com- 
ing to a large Midwestern city 
from a small one. 
"I've made the adjustment well, 
getting used to the winters, but 
I'm not entirely attuned tp the 
summers," he said, like many 
St. Louisans. "I try to return to 
Ireland each summer. I do miss 
some things, but everyone is nos- 
talgic for the place where they 
grew up and old friends. 
"But I'm very happy here. 
Washington University is a great 
university, and the math depart- 
ment is a friendly place. I feel 
very fortunate." 
McCarthy's accomplishments 
and attitude have not been lost 
on his colleagues. 
"John McCarthy has been a 
whirlwind of energy, enthusiasm 
and overall excellence in our 
department," said Steven G. 
Krantz, Ph.D., professor of math- 
ematics and department chair. 
"He is a standout teacher, a 
world-class researcher and a reli- 
able and hardworking colleague. 
He has done wonders as the 
vice chairman for the graduate 
program. 
"John is also respected and 
admired for his many contribu- 
tions around campus. Certainly 
John McCarthy is one of our 
most valued colleagues." 
The native son of the Emerald 
Isle, famous for its warmth and 
congeniality, finds his newer 
home warmer and more out- 
going. 
"I've found Americans much 
warmer than Irish people," he 
said. "I was struck by how warm 
and friendly Americans are when 
I first came to Berkeley. 
"Thanksgiving is the best 
example. It's my favorite holiday. 
In my 20 years here I've never 
spent it alone. That's very special 
that a people would have a holi- 
day where everyone gathers and 
shares their gratefulness, and if 
you don't have a family, you're 
taken in." 
John E. McCarthy 
Title: Professor of mathematics: facul- 
ty member since 1991 
Other University positions: Vice chair 
of the mathematics department, in 
charge of the graduate program, 
1996-present; serves as secretary to 
the Faculty Senate and as faculty rep- 
resentative to the Board of Trustees; 
member of Faculty Council of Arts & 
Sciences, 1999-02 
Education: B.A., mathematics, first 
class honors, Dublin University, 1983; 
M.Sc., mathematics, Dublin University, 
1987; Ph.D., University of California, 
Berkeley, 1989 
Author of: 37 published papers, two 
published books 
Family: Wife, Suzanne Langlois, an 
owner of Kaldi's cafe; daughter Fiona, 
3-and-a-half, son, Myles, 1 
Hobbies: Ultimate Frisbee pickup 
games in Forest Park; reading novels 
and nonfiction, especially history 
